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JOB STYLES FOR OLDER WORKERS
Patcharapong Chuanchom'" Thirawat Chantuk® Phitak Siriwong’

Abstract

This academic article is aimed was to study the aging society in Thailand. And
considering the type of work appropriate for older workers. The results of the analysis is the
appropriate job characteristics for the elderly should be based on the consistency of the
requirements theory of the Maslow. With physical, mental, and social relationships, it is not a
labor-intensive task. Refrain from risky work requiring sensory Should consider the nature of the
work does not require memory skills. Avoid work with stress or high pressure. And focus on jobs
or activities that are accepted by society and those around them. Especially, the type of
consultant to give advice or work experience. And early relationships brought up before the age

of the elderly, such as lecturers, teachers, etc.
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