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Butler In Suits (Butler Silver)
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Proage (fan33u CSR)
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In 2016, 40% of people aged 65-69
were still working:
e & o o
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EVOLUTION OF THE SENIOR STATE OF THE SENIOR WORKFORCE
WORKFORCE (in thousands) (2016, in thousands)

Qver the last ten years, the number of

senior workers has grown by over 709, 322
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2

while the rest of the workforce grew
by 3.5%." Given the ageing population
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AGE PYRAMID OF THE RESIDENT POPULATION (2017)
Singapore’'s median age increased from 34 years in 2000 to 405 years in 2017."
As the older age groups reach retirement age, the pressure on the younger
generations will increase greatly.
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SENIORS
(S0 years old and above)

Work

. 1 Leveraging seniors’

skills

- How can seniors find
more interesting work
. opportunities that fit

. their interests and

. abilities?

2 Fighting ageism and

changing negative
perceptions

- How can we improve
- inter-generational

- understanding and

. fight stereotypes?

Life

. 3 Encouraging lifelong

learning

- How can seniors be
* motivated to embrace
. lifeleng learning?

- 4 Building self-

confidence

. How can seniors gain
. the self-confidence to
- learn new things and
. apply for jobs?

Play

. 5 Breaking social

isolation

- How can seniars have
* better and more
. fulfilling social lives?

* 6 Understanding

mobility

. How can seniors with
. mobility issues regain
- their independence to
. travel about freely?
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1. geanulyuy (policy makers)

2. glvusmsszuvativayuuasanuluiloan®n (professional and support services
providers)
Has1afnenw (capacity builders)
a01UU33Y (research institutes)
Aas1am3etnY (network providers)

Hliuatiuayu (fund providers)

N oo RWw

MIIBURINNUYITY (competition organisers)

LHUAINN 4-1 BEAISTUUEAIYIRaNISINDHIAN

Fund
Providers

Research Competition

Institutes Organisers

® https://www.raise.sg/images/resources/pdf-files/raiSE---State-of-Social-Enterprise-in-Singapore-2017-
Report.pdf
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Senior-friendly Recognition Flexible working Social
environment of expertise arrangements contribution
Examples Examples Examples
Comfortable Inter-generational Part-time work, Evamples
workplace, mentoring. Freelance, Volunteering,
Positive social Customer service, Entrepreneurship, Social enterprises,
interactions, Advisory roles Flexible locations Charities
Less physically
demanding jobs

Source: Eden Strategy Institute
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