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Abstract

The research and development to apply the action research methodology aimed to
analyze and synthesize the elements of competencies and learning approach to support
competencies among successors of senior citizen club leaders in Thailand in order to
develop the learning innovation and monitor the results of applying the developed learning
innovation. Research stage; data were collected using literature and good practices reviewed,
and experts and stakeholders evaluation. Research tools consisted of document analysis
form, in-depth interview form, focus group guideline and 5 rating scales evaluation form.
Respondents were old leaders of senior citizen clubs, new leaders of senior citizen clubs:
successors, members of senior citizen clubs, aged network (total of 60 persons) and experts
and stakeholders (total of 20 persons). Data were analyzed by content analysis, mean,
percentage, and standard deviation (SD). Development stage; the researcher used a trial
learning innovation among the samples, which were 20 successors of Wang Nam Khiao
Sub-district Senior Citizen Club. Research tools consisted of a pre-test and post-test
questionnaire, a skills evaluation form, a behavioral characteristic evaluation form, and learning
activity satisfaction form. Data were analyzed using basic statistics such as percentage,

mean, and standard deviation.

195



525 991 A

The results are as follows: 1) There are three elements of competencies of successors
of senior citizen club leaders; (1) knowledge (2) skills, and (3) successors attribute.
2) Learning innovation for supporting competencies among successors of senior citizen club
leaders can be divided into 4 categories; (1) elements of competencies of successors of
senior citizen club leaders, (2) learning activity guideline, (3) learning activities, and
(4) handbook for organizing learning activities for supporting competencies among successors
of senior citizen club leaders. 3) According to the evaluation results of learning activities for
supporting competencies among successors of senior citizen club leaders, experts found
that by overall it was suitable for the participants (x = 4.85) and benefited them (x = 4.70) at
the highest level. The learning activity elements were consistent with IOC value of more than
0.50. 4) Regarding the trial of learning innovation, it was found that the evaluation score of
knowledge after activity participation of the samples was (x = 17.30), which is higher than the
evaluation score of knowledge before activity participation (x = 12.75) with a significance level
of .05 All the samples passed the evaluation criteria and had the scores at very good level.
The samples were satisfied with the learning activities at the highest level. The samples and
researcher together defined core competencies and indicative behaviors as follows; (1) five
core competencies, (2) five managerial competencies, and (3) five functional competencies.
5) Regarding to the evaluation results of monitoring, it was found that the developed learning

innovation was suitable and practical in the actual context.

KEYWORDS: LEARNING INNOVATION/COMPETENCY/SENIOR CITIZEN CLUB SUCCESSORS
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