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Hopkins University (JHU) 2. WHO Coronavirus (COVID-19) Dashboard (WHO, 2021)
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fiauinden anlvvignnu nvinwelnl
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NU1: AUZNTIUITNITNITUINIU IANUNUDIUN 1 AW, 64
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dneunlndifeeiu
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|

JUN 3-2 Fruuinenudiguiudarug, Iuunmuseaunsang, uunaudssaunisal

ANV (LEUAL)

3.94.06 4.19 3.063.92

mU62

m 9au7 (1.15)

m U4 (0.52) ‘
m u.Uanw (0.78) B AYVNUINAeU
' 4 187
1.6 (0.69)
m Uszou (0.55) m Lingyihau .

m 7 U (0.18).

2.05

Ax1: @InaUEDRLIIR, TuAy 2563
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3.4 Yagyanugruvesdgeangnianuganlesiun1svinnunaulasdsaaiunsalnisiia

Y

ANSHNITZUINLAIN-19

sEHUNSANYINANTY wazn1senuesnloulsimuduiuses1dlnddanuselanaznis

(%
v 1 [ =]

JUTINULAENAINITINBEANETY 1IN dINaRDAINANITIVE $1geeglunTsidnda

[
v 1% LY ]

v A o a = ° P ! v &
ToyandiAguazusnisauavnn sullasmsiimalulaging 9 aild dsiuanudusaly
% = a4 a & ! a & ~ ' & T alad %
aunsfnsiiadulunguaulnefionguintuenainaneanulueyaTuvegeeie
Tngtamglunsaiuinay Msvsuugesssaunisfnwive sgeenagudeluvansliiiuedig

Faraulugud 3-3

A15197 3-3 M3UTIANISANYIVEIAUDTY 50 TAULU (Windudavaz)

wlsmudnniuiesay
LildBeu | Anda | aula-de | sfeudu | dseavane | gendufen | s

3

50+ 7.0 3.2 68.3 52 6.6 9.8

50-59 3.8 1.9 64.1 7.5 9.4 134

60+ 9.7 4.3 71.8 33 4.2 6.6

129918

50-54 3.6 1.8 62.7 7.6 11.2 13.2

100%

55-59 4.0 2.0 65.5 7.3 77 13.6

60-64 54 2.8 73.8 4.2 a4 9.4

65-69 7.1 34 74.0 37 4.6 7.3

70-74 10.3 4.4 71.9 35 5.0 4.9

75-79 13.0 57 71.0 1.9 4.0 4.4

80+ 214 8.2 63.9 1.6 2.1 2.8

fiun: Teerawitchitchainan, B. et al. (2019). The Situation of Thailand’s Older Population: An Update

Based on the 2017 Survey. London: HelpAge International
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JUN 3-3 9unusegarveamsinumumseiulszanfnuivesauety 50 YYuluuiamiueie

918 wena Ny WA 2537, 2554, 2557 way 2560

21
80+
70-79
W 2560
2557
60-69 m 2554
2537
30% u
50-59 %
0% 5%  10%  15%  20%  25%  30%  35%

fiun: Teerawitchitchainan, B. et al. (2019). The Situation of Thailand’s Older Population: An Update

Based on the 2017 Survey. London: HelpAge International

Aanssueeulaufinuiu Baby Boomer l¥auunniignaliun Social Media 9w LINE %38
Facebook ssasunlaunn1sAumItaya wagn1se1untiade 917 nieunanusaulal s

Usnglumsneil 3-4

a o o Ya ¢ & J ! o a L
$197199 3-4 ﬁ]qu’JU'i@EJagGU@\'1@%@uLﬁaiLu@IUﬂuLL@a$§UQWLLUﬂ@qﬂJﬂﬁ]ﬂiﬁJ@au‘lau

flanssueaulay Gen Z Gen Y Gen X Baby Boomer
Social Media 87.1% 93.7% 87.9% 82.5%
antly/Hanas 69.2% 73.6% 67.9% 60.6%
Audaya 54.6% 72.3% 72.0% 69.0%
Bua 31.8% 63.1% 69.9% 64.2%
mMytszRuseulay 31.6% 62.6% 64.8% 58.8%
BIUNIED/91/UnAu 50.5% 56.5% 58.8% 67.5%
Fodud/usmsseulal] 38.5% 59.0% 59.6% 49.6%
nsdedns 36.8% 50.5% 52.5% 51.5%
LauLnNE 47.0% 37.8% 24.0% 18.1%
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fanssueaulay Gen Z Gen Y Gen X Baby Boomer
an3udls 24.7% 29.8% 30.2% 31.9%
ailnan 42.3% 39.6% 22.7% 20.6%
FromswuLeUnAATy 16.1% 30.7% 21.7% 14.2%
Fosheaulal 15.9% 31.0% 19.7% 12.2%
qodlsausa/Aiwn 7.0% 28.2% 27.2% 18.8%
E-learning 33.9% 25.9% 19.4% 14.6%
Sengnunmugluaeegliusnig 13.9% 25.5% 15.9% 9.5%
USNTVBINNNIASY 4.2% 20.1% 24.2% 25.7%
UINSEeEn 14.2% 19.7% 16.8% 12.4%
YPIWAUAY/UIAS 7.8% 17.5% 15.5% 8.6%
dinsauosulall 7.5% 17.8% 5.6% 3.1%
QRELRVAY 2.5% 12.7% 14.5% 17.5%

fin: Electronic Transactions Development Agency (ETDA), Ministry of Digital Economy and Society.
(2020). Thailand Internet User Behavior 2019 (ETDA, 2020)

HIaM15001M15097 3-5 AUIENNTana9E195IA5 Ve UL v ulud
S v o = o " - v D
W.A.2560 WANANUY Haeorgluruunivhauddnuganidaegludes asvioulviiiuis

wwiltungeuvaspuluruunivsddiusnlunanisinensiiuaniu uaskgeeiy 60 Yauld

Avinaulugig 12 weudieiruunlud we. 2560 daulug (Heuiesaz 60) dausulunia

v A

nunsnssu (Taudiasza) Fudusedvfigeninusynnsisianunenedesndy

31N31891UN15819930 49818 T w.A. 2560 “2017 Survey of Older Persons” (NSO,

2017) $away 38 vosruniieny 60 Yrulusreuindesinaulugie 12 Weuduiuu leenns

3

o w 24 Y o (%

o & | v & Yo o = ' B Y
auluwnadssglanddguazilululadmsudasens waziiuvasseladdngdu o loun

o

[
=

1A59n15 Old Age Allowance (OAA) %39t U8 A991891NTFUIALALLIUYIRADINNANNAY
g LTAET] 9 &9 u

FIM1519N 3-5
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WA. 2537 | W.A.2550 | W.A. 2554 | W.A. 2557 | W.A. 2560

ShuTiaviae 38.5 377 42.7 40.5 376
a1y

60-64 58.1 58.6 66.0 64.2 60.8
65-69 43.9 39.6 49.6 48.7 453
70-74 203 23.4 29.2 278 24.0
75-79 11.5 14.5 18.4 17.5 14.9
80+ 4.9 5.4 6.1 58 4.6
LN

el 50.2 48.9 54.5 511 48.8
Wi 29 28.2 33.4 317 28.5
undaiiog

los 273 27.9 33.2 34.0 32.0
U 433 42.1 475 44.9 416

=] ° o o aa 1 a aa oA
Nu": swmuﬂﬁmsawimﬁﬂiqqmqiuﬂixmﬂ”lm W.A. 2560, ANUNNUADBILANYTIN NTENTINAINALND

wiswghakazdeny (Frinanuadfuvisi, 2017)

M19199 3-5 $aUarYRITILINLTINUEDNY 60 VTulUNGAiau el 12 WReufikiuan

WU LU WA, 2537, 2550, 2554, 2557 wag 2560

A151971 3-6 unaesglandnueusanugeeny 60 TTUlU udsasd wa. 2537, 2550, 2554,

2557 Uay 2560

unassela W.A. 2537 | W.A. 2550 | W.A. 2554 | W.A. 2557 | W.f. 2560
QUETRRaty 315 28.9 35.1 338 30.9
Unwilla/dnungy 4.0 4.4 6.0 4.8 5.9
Wedelinarnmesenis 0.0 2.8 11.4 14.9 19.9
aanide/Quaau/Anen 1.7 2.9 2.6 3.8 23
Adud 4.6 6.1 3.1 4.3 4.5
anuau 54.1 52.3 40.1 36.8 34.9
IATITe 2.4 23 15 14 13
B 9 17 0.5 0.2 0.2 0.2

59U 100 100 100 100 100

nun: drinuadfuviannd nsensRIviaiiarsugiakavday (@innuadauianid, 2017)
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913U 3-4 wansliiudnggeenaiivinnulugie 12 Weudikiuan dwlng (Geway 81)
Uszavdgmnifeitesiun1sinaulugenisssuinlngvaddain-19 1oaanunsn1suedsy

(%
Y

TunsAIUANNITUNTTEUIA 13T

o

uerarvegeenglusenuiuiugunutiiengniy
wazdanansenusiegaiengiogluunidiesnnnitluruun uavdmansenuinunisdneu lng

a YY ¥ 4 ! d’ o 4 v tﬂ'
fifrain1sdnanuosas uagnsenuiaAuvinauaInti (Work from Home) diaianslugus

W

-5

JUN 3-4 fruiuserarvedussugeengminnuly 12 weuiinusinuaeanugnaunly

NMSNIUAINEDIUATANITUNTTEUIAVBILAIA-19

il

wavin  60-69  70-79 Yy NPT WADY  LlATUUN

86
81 82 76

fi3n: UNFPA Thailand (2020)
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JUN 3-5 nansenuanlain-19 Aeauuan1ssugaietenisly 12 weuikiuwn

Wanssnu B Nansgnu

_
L I3 2 3
S > > >
| I— |

N Q& > & > D S
AN S &L S &
SN SR &

3 ‘\51& & = A8 b &
&\Q < °\}.,> 24 °b°$ eb@e\
S (3
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(N

fian: UNFPA Thailand (2020)

JUT 3-6 wanedIuINsesaz eIl ase1esusglianadannnisineu angnvaiu

wazaenilennningdu ludnansseuinvedladn-19 dmsun 3-7 grouwuuaeuniulasnads

v A

o—

Y

wrasselananveInInIanaseeInIInNSeuay 40 JuSesay 22

JUN 3-6 Mnvesswlinigly 12 Wouinuu (MouwagseninnIsunsszuInvedlain-19)

W 7ou COVID-19 g 5¥1i1e COVID-19
94%

%

52%
%

6% 6% 12% 10%

% 8%
| N |
&
i ‘\s&} . {&'\&’ . {a\@r{b“ o & < ox@:& . ,sg@ " é‘géo
S o = ™ N & XS
o

fi3n: UNFPA Thailand (2020)

Tedslinggeeny (Old Age Allowance - OAA) uuvdsneldndnvesminivniuduegiedl

o w Y < v = v v o a ° I3
Heddyansesay 40 WWufesay 56 Tuvasderiudesazveaionesenunisiaudy
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JUN 3-7 sglavdnanglu 12 Weunui (Meulagseninnsunsssuinvedlain-19)

W nou COVID-19 g a3 COVID-19
56%

15% 16%

1% 1% 2% 2% 0% 1%

& R N & > & >
o (\3‘\ o (C\Q(\ ° &6\ 0)7 Qr\ o&\@(\ N @& 9 og"ga\
& S 5 38 PN & eS &
< & 2P & S

fiun: UNFPA Thailand (2020)

NATNT 3-7 Feeuuuuaeunudulng@diduninniniesar 58 ssyinneld

YBININLY1anaIluy 191155801 89lATA-19 wazs1eladiann1ain1uY19e188nae

wenanigaoneilisunansenuaingelandnainnisinuanadidiuiuainisiesas 60
Uszanamiisluany (Feeaz 32) Menui Wedgeenaduwamaldndn (3UN 3-8)

] a ! 14 1 a
A15719% 3-7 HanIENUVBIlAIN-19 A uls WUNAINBDIY LA LLaZL DY

Y

Yovazueansiudsuulas ngueny LN wnasodeY
selagaladn-19 o 60-69 | 70-79 | 80+ | ww | WP | ey | wuun
E:JN‘?TU 0.2 0.3 0.0 0.0 0.2 0.2 0.2 0.1
fupa 41.4 31.1 50.1 720 | 39.6 | 428 33.7 ar.1
anay 58.4 68.6 49.9 28.0 | 60.2 | 57.0 66.1 52.8
33U 100.0 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 100.0

fi3n: UNFPA Thailand (2020)
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28




Ui 4

52108U75798 (Research Methodology)

[

4.1 NM5PRNUUUTIINY
TugrenswTenaunsun1sUseRliaivnstuiui 28 uay 29 Jquieu 2564 Wy
Faidannisfinwinarinideidgunin wefnwauAaiiu anudululalunisdnsnu

[

g901g Yaynguassaniiiniuainnisdnenudasens lnsanizaniunisaiiogluy 19013

I

SEUIAURAIBNSAlAIR-19

4.2 MIRVUBIAUNMN
lasanstl AAdeldns3dedenanin laens “aunuingy” (Focus group) lnetinns

o

| ' & = 7 o | ¢ i o
wianqueenidu 4 ngu Fevis 4 nguilunquantazasdnsivihnueglulssmelneuassedy

v A @ 12 aa \

91 @eu NlasinsvihuswiudasergvseilussAnsiddmyislunisudnfunaratvayy

9

& Ao ¢

wlgurgnsviauvesdgeongludinudagiu FullingUssashiiofnwiusagdlavsomnnavas
N59191UEE907Y KANSEUNSUINUAEHANIENUNSaUTIARTUIINNTsudasey A
ABINTIVTOAINUAIANTIIINNTTINNUEENDTY FIUTTBlaUBUEARNINTNTYTBUlEUIENNT
duasunisdenudaegluseiulseme

Tnefinisutsns “aununngy” (Focus group) oanidiu 4 ngu ferelud

1) NAUBIANTAIUUIETIL @N189ANITUIET 1w aUsEinalne (Employers'
Confederation of Thailand: ECOT), #n194AN15W1891941199 1881 (ASEAN Confederation
of Employers: ACE)

2) NAUBIANTAIUGNIN: HNBIANITANINANINUTUTIURAIUTEMALNY (Thai
Trade Union Congress: TTUC), @01199AN138N319801451911U8AAIMNTTUEBA YU (National
Congress Private Industrial of Employees: NCPE), daniusussusgiamiaduius (State
Enterprises Workers’ Relations Confederation: SERC), ammﬁmiqm’f’mamLLiNmLL‘Vifl
28U (ASEAN Trade Union Council: ATUC)

3) NaupIANIAIUYTEIEIAL/09A NI arfuayunTTuLAA BuvBIn AU ST A sAu:

v

29ANTLEANIEY dumasiuduLUa (HelpAge International), yafiFAtuuraele (Kenan
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%

Foundation Asia), 381§ Wau191Ue 1k 49918, (Foundation for Older Persons’

Development: FOVDEV) yailsuinnssunisdsny (Social Innovation Foundation), é11ngu

N

naauatuayun15as1 @3N (Thai Health Promotion Foundation); yail§iitans
WAIUILIIIULAZBITW (Foundation for Labor and Employment Promotion: HomeNet
Thailand)

[

4) N UN1IAIYINITHaEA1ATT: YadFanduideuavWauiygeene: ua.na.
(Foundation of Thai Gerontology Research and Development institute: TGRI), @033
Wi onsWauaUszinalneg (Thailand Development Research Institute: TDRI), Aty g
mwgmam‘ UNIINYIR855IUAEAS (Faculty of Economics, Thammasat University),
an1UuIduUszunsuazdenn unIIne1deuiing (Institute for Population and Social
Research, Mahidol University), @010 uWauIgun1mendeu un1ingaeuiing (ASEAN
Institute for Health Development: AIHD), an1tungmaniaufansedasvgrudnsiie
lif?jjﬂ 918, (Institute of Geriatric Medicine, Department of Medical Services, Ministry of
Public Health), Tsensysannsavienansiitesesiudsauges yunasnsaiumineds: g
813 (Chula Ari), @uéﬂizmummﬁamﬁﬁ'ameu f PNAINTUUNTING1RY (Collaborating
Centre for Labour Research, Chulalongkorn University: CU-CollaR), Global Labour
Organization (GLO), AfIZNITUITNITNITHINIU qéﬁam (Labor Committee, The Senate of
Thailand)

Tnguanmileanmsaunuinguiaunuia 4 ngudinaniuds fddedslddunisal

[ ]

wirgnunassidannnestesiulssiiuvesigeeglulseme liun susudaseigneld

(% L

AugUIMIaNsIsada ddneundie ngavmuviuas (aud 10 auadn, aud 21 Ins1nnes, Aued

a o

45 SN uay AU 46 Auash giia) wazd

3

WnNaTafn1sdInd nTuNNUMIUAT Lelingiu
waziilaanunsainsdnenugasengvesUsewelnglulagdu weuveinasslinisdeasy
atuayuMsvinnuewgely Yy guassarensaiuulouiy atainsiliunggeenyn

M9 uteataualurluUssiuniieItes
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4.3 nswiudaya

uaﬂmmfé’uﬁaﬂLma'afil’a;gaﬁLﬂuﬂmﬁusﬁazﬁgaﬂguqﬁ INN5E1599 MTAUNUINGY
n1sdans NMstadunwaliiuszuunsUssgueoulal Immmammmﬂmm&jmﬁgﬂ 4 nay
fananadiedu wazihdeyaiinnnguiniausuasiiunsadunuuisudeiausuus (Draft

recommendation) tawn3eulidmsunsUsyyu v ndgidnsinainnnussinaaudn

DNIYUUINAY
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N139AUsEgUIVINITT09 “n1sduasunsiayindauadniudgorguiie

uni 5

waagUaInN1TUITYY

o o

9 9

A

dmsuaunniglulsemeeEouuINgId TEnILAsNENEIENIUNTAIRNTTEUIATBILIARA

WwWalasalalsun 2019 (COVID-19)” 38 "Promoting Decent Work for Older Persons for an

Inclusive Society: Strengthening A More Resilient and Inclusive Society During and After

the COVID-19 Pandemic” EULLUUQaulau‘Iui’uﬁ 28-29 dAgu1eu U w.a. 2564 AAununs

dnawenmue 11 Ysewne loun Useinauglu duye dulailide 1nmd a1l uiade e

175 e AaUTud waydenld

& o

19082 8ANLANIIUAISI9N 5-1

A15719% 5-1 funuisarUsewmandsindiauslugiuaes Country Presentation

Country

Representatives

Organization

1. Brunei Darussalam

Delegates

2.The Kingdom of

Cambodia

Mrs. Ly Kimleang

Deputy Director, Elderly
Welfare Department

3. The Republic of

Dr. Andi Hanindito

Director for Social Rehabitation

Indonesia of Elderly, Ministry of Social
Affair
4. Japan Ms. Fukutani Karin Deputy Director, the Elderly

Division, Employment

Development Department,

Employment Security Bureau

5. The Republic of Korea | Ms. Sang-Hee Asst. Director, Ministry of
Health and Welfare

6. Lao People’s Mr. Xaikham

Democratic Republic Phannalath
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Country Representatives Organization

7. Malaysia Mr. Mohd Azman bin | Deputy under Secretary, Policy
Haji Mohd Ariffin and Strategic Planning Division,
Ministry of Women, Family and

Community Development

8. The Republic of the Ms. Khin Mar Yee Assistant Director, Ministry of

Union of Myanmar Social Welfare, Relief and
Resettlement

9. The Kingdom of Mr. Nitiwate Meesonk | Social Worker, Department of

Thailand Older Persons, Ministry of

Social Development and

Human Security

10. Philippines Asst. Secretary Department of Social Welfare
Joseline P. Niwane and Development
11. Singapore Mr. Yi Han Tay Manager, Ministry of Social and

Family Development

Tnelaseadrvosnsinauevestd Ussnoude 5 druddey fe (1) aanunisalves
U5891n54991¢ (2) Hansenuvelain-19 AeRgieguazasauasa (3) ANUNINIERaNnIs
duaSunsvhaudisiauevestigseny (4) 1msn1s uleuis ngunesng 9 sadsnsdinu
yEofuuuuiia wag (5) uumsnssidueilusuian Ssanusaasuionvesnmsiiaue

v

VDI NULFAEUTEINA LAeail

Uszinaugly duuildudssvinsgeongniiudu lneddndiuvedaseongyssuna 10.1

§ & 13 o I Yy a aa a a Na
WosiguAueag Ul IEaININIavLa MsUNanIENUaINlAIn-19 iummmmwgmmazmm
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& 1 1 A [y a a v a 1o =
mwmﬁuag nafe Uszaununnigldue LLﬁ%U’iJJ'ImGU’YJVIVLNLWEJQW@LUE]Q‘\]’]HJY]'J%%%JF} U

YINIFUNT1T1? NISUAFDIUNITANET TINDIYDIINUDINITANDIBULADSLTIRLAZAINULAA DY

v A

a1luisaInUEaIN130v8INslTABNTADS M8 VBIUsTYVINTUAATNAN UININ1TEIAYT
Uszineugbuldlunisudloteymde “A Whole of Nation Approach” & aduwninsnisnis
I~ 1a

dan1siwindeuduiausema Tnegwdilun 3 Useinuddy Ae (1) auiudegfves

Us397%u (2) MITN®ITEAUNITINNUWAL nIensatduayugsnaliedsen laglanizgsia

]
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ATEUATT gINaYNBUNTvLIAENTIUINNA1Y kA (3) NSNUNUMVBIAUEYTULAL AINTTY

4

d1mSuigeey (Senior Citizen Community and Activity Centers) Toivinnin7iiduin3edny

Aa

a31909Amu] duasulvidgeegiiaunind aTInNnsyUInIEUs TandsUsanunnudnla

sEninAunnTy lnslanziaely wasieguy

q

' ¥
a a = 1 a Y

Tudssimadunyy Ussauduwuldulssvinsgeoneiiiududuiestuusemeugiu

9

Inefidndiuggionguszann 8.9 Wesduivasdaulssmnsianus dunwiuleuiedgaeny
wisr g adunianisiu U w.a. 2561 woumeulounsusyannswianid U a.e. 2016-2030
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(1) 99ANTAIUUIBD S @N109A NI1TUIBT 19U sUsEInalneg (Employers
Confederation of Thailand: ECOT), @n189AN15UN89196 1991881 (ASEAN Confederation
of Employers: ACE)

(2) 93ANTINUGNIN: AN1DIANITRNIWANINUSUIINULIUTEWALNG (Thai Trade
Union Congress: TTUQC), @n184AN1359N1980 1549110 a N 551Len3u (National Congress
Private Industrial of Employees: NCPE), ammﬁmiqﬂé’wamLLiqmuLm'aUssmﬂlm
(Labour Congress of Thailand: LCT), @1ususs:usgianiadunus (State Enterprises
Workers’ Relations Confederation: SERQ), amaaﬁmiqﬂa”wamLLsﬂmuLwiamL%au (ASEAN
Trade Union Council: ATUC)

(3) eaAnsFulsEIdsaI/eadnsiiatuayunsiuind suvesAUsEIdIAL: 83ANS
\gEND9 BumasuT LA (HelpAge International), gaﬁ%ﬁﬁmmwvﬁa (Kenan Foundation
Asia), 1afi5iiaunauAuELzaIeng (Foundation for Older Persons’ Development: FOVDEV)
yailFuinnssunsdeny (Social Innovation Foundation), d1inaunasuatiuayunisass
\@33av0m (Thai Health Promotion Foundation), afiS i o samnussauuazendn
(Foundation for Labor and Employment Promotion: HomeNet Thailand)

(@) MAdvINsuanAsy: Yallsanduldeuasiaunggeeny: va.na. (Foundation
of Thai Gerontology Research and Development institute: TGRI), aotuAdeidien1swamun
Usginalneg (Thailand Development Research Institute: TDRI), AELATWFAE NS
UN1TNY18 8555uAERS (Faculty of Economics, Thammasat University), @10 u3 4
Usgrinsuazdany uniinenasuiing (Institute for Population and Social Research,
Mahidol University), aa1duimungunine ey un1inendeuing (ASEAN Institute for

v

Health Development: AIHD), @ tulavAmans autd ansedeas1vgadsIsii oy qieny
(Institute of Geriatric Medicine, Department of Medical Services, Ministry of Public
Health), Tnssnsysannsavenansiilesesiudenugels yunansaluminetds: o3
(Chula Ari), quﬁﬂszammuLﬁamﬁé’amwu 0 ﬁ;maqmaimﬁmmﬁa (Collaborating
Centre for Labour Research, Chulalongkorn University: CU-CollLaR), Global Labour
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Foundation); 348§ L BN WAUILT I uKaze19 W (Foundation for Labor and Employment
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(Thailand Development Research Institute: TDRI), AELATHIAIAAS UNITNEISETITUAIENS
(Faculty of Economics, Thammasat University), an1U0uidsussynsuasdenn anningndeuiing
(Institute for Population and Social Research, Mahidol University), amu"’uw”mmqﬁumwafn,%u
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1873 (Chula Arl), gudUszarunuiiion15398u5991u o 9iasnsaiuminends (Collaborating

Centre for Labour Research, Chulalongkorn University: CU-ColLaR), Global Labour Organization

(GLO), ARU¥NSIUIBNITATUTINU JAdNT (Labor Committee, The Senate of Thailand)



Agenda
Regional Conference on
"Promoting Decent Work for Older Persons for an Inclusive Society in
ASEAN+3: Strengthening A More Resilient and Inclusive Society During and
After the COVID-19 Pandemic"
28th - 29th June 2021 via Video Conference
(Time zone in Thailand GMT+7)

Day 1: 28th June 2021

Day 1

8:30-9:00 Session 1: Opening Ceremony & Welcoming Speech

- Welcoming Speech
Professor Dr. Chakkaphan Sutthirat, Vice President of Chulalongkorn
University on Research Affairs (5 mins)

- Report Speech

Mrs. Suchitra Pittayanorasate, Director - General, Department of Older
Persons, Ministry of Social Development and Human Security, Thailand
(5 mins)

- Opening Remarks
Mrs. Patcharee Arayakul, Permanent Secretary, Ministry of Social
Development and Human Security, Thailand (10 mins)

- Virtual Cultural Events

- Virtual Group Photo

9:00-10:15 | Session 2: Keynote and setting the scenes

Video presentation "Challenges and Opportunities in Promoting Decent
Work for Older Persons in ASEAN+3 During and After the COVID-19
Pandemic" (5 minutes)

Keynote speech: " Population Ageing and Decent Work in ASEAN”

By Ms. Sabine Henning, Chief of Sustainable Demographic Transition
Section, United Nations, Economic and Social Commission for Asia and the
Pacific (UN ESCAP) (15 minutes)




Day 1

Keynote speech: "Challenges and Opportunities of Older Persons for an
Inclusive Society in Changed Socioeconomic during and after the
COVID-19 Pandemic "

By Dr. Rintaro Mori, Regional Advisor on Low Fertility and Ageing of
UNFPA Regional Office, United Nations Population Fund (UNFPA) (15
minutes)

Keynote speech: "Promoting Decent Work of Older Persons for an
Inclusive Society and Better Resilience"

By Ms. Joni Simpson, Senior Specialist on Gender and Discrimination,
International Labour Organization (15 minutes)

Keynote speech: “Older Persons and ASEAN Comprehensive Recovery
Framework due to the COVID-19 Pandemic: Toward a More Resilient and
Inclusive Society Together in ASEAN+3”

By Dr. Sita Sumrit, Assistant Director, Poverty, Eradication & Gender
Division, ASEAN Secretariat (15 minutes)

Q&A (10 mins)

10:15-12.00

Session 3: Country Presentation (15 mins each) Alphabetical order

“Promoting Decent Work for Older Persons for an Inclusive Society:
Strengthening A More Resilient and Inclusive Society During and After
the COVID-19 Pandemic”
Moderator: Chadatan Osatis, Ph.D., College of Population Studies,
Chulalongkorn University

1. Brunei Darussalam

2. Cambodia

3. Indonesia

4. Japan

5. Republic of Korea

Q&A (15 mins)

12:00 - 13:15

Lunch break

13:15-15:15

Session 3 — Country Presentation (15 mins each) Alphabetical order
Moderator: Chadatan Osatis, Ph.D., College of Population Studies,
Chulalongkorn University

6. Lao PDR

7. Malaysia

8. Myanmar

9. Philippines
10.  Thailand
11.  Singapore




Day 1

Q&A (15 mins)

15:15-15:30

Conclusion of the first day

Day 2: 29th June 2021

Day 2
8:30 —10:00 Session 4: Case studies/ Virtual tour: Virtualizing policies, practices and
way forward
Moderator: Ruttiya Bhula-or, PhD, College of Population Studies,
Chulalongkorn University
Presentation to virtualize policies, practices and way forward (60mins)
¢ Nonprofit organizations & civil society representatives:
Mr. Eduardo Klien, Asia-Pacific Reginal Representative,
HelpAge
Mr. Richard Bernhard, Executive Director, Kenan Foundation
Asia
e Employers’ representative:
Ms. Siriwan Romchatthong, Secretary-General of Employers
Confederation of Thailand (ECOT) and former Secretary
General of the ASEAN Confederation of Employers (ACE)
e Workers’ representative:
Mr. Pongthiti Ponsilamanee, Deputy General Secretary of
State Enterprises Workers' Relations Confederation (SERC) and
representative from ASEAN Trade Union Council (ATUC)
Q&A (15 mins)
Virtual tour to exhibitions:
e Mr. Sawang Kaewkantha, Foundation for Older Persons'
Development, Moderator
Q&A (15 mins)
10:00-11:40 | Group work
Critical Policies & recommendations
11:40-12:30 | Lunch break
12:30—-14:20 | Group work
Development recommendations and next steps
14:20—-14:30 | Closing Video
Closing remarks by Chulalongkorn University




Remarks: 1. A camera and a microphone are required to access the video conference.
2. Countries representatives are encouraged to wear national costume during
the Virtual Cultural Events on 28th June 2021.
3. All participants are encouraged to explore the exhibition, and the networking
session, besides the sessions above.
4. We would like to acknowledge hosts and co-hosts as follows:

Host:
Department of Older Persons, under the Ministry of Social Development and Human Security;
College of Population Study, Chulalongkorn University; and ASEAN Secretariat

Co-host:
(1) Employers: Employers' Confederation of Thailand (ECOT), ASEAN Confederation of
Employers (ACE)

(2) Workers: Thai Trade Union Congress (TTUC), National Congress Private Industrial of
Employees (NCPE), State Enterprises Workers’ Relations Confederation (SERC); ASEAN Trade
Union Council (ATUC)

(3) Non-profit organizations, Civil society organizations/organizations that support the
movement of civil societies: HelpAge International, Kenan Foundation Asia, Foundation for
Older Persons’ Development (FOVDEV), Social Innovation Foundation, Thai Health Promotion
Foundation; Foundation for Labour and Employment Promotion: HomeNet Thailand

(4) Academic sector and public sectors: Foundation of Thai Gerontology Research and
Development institute (TGRI); Thailand Development Research Institute: (TDRI), Faculty of
Economics, Thammasat University), Institute for Population and Social Research, Mahidol
University, ASEAN Institute for Health Development (AIHD), Institute of Geriatric Medicine,
Department of Medical Services, Ministry of Public Health), Chula Ari, Collaborating Centre for
labour research) Chulalongkorn University (CU-ColLaR), Global Labour Organization (GLO),
Labour Committee, The Senate of Thailand
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1 Boontawee Teamvan Office of the National Plan and Policy Analyst Thailand boontawee.t@nesdc.g¢o.th
Economic and Social
Development Council
2 Wanwisa Sukontavaree Department of Skill Thailand wanwisa.psed8@gmail.com
Foreign Relation Officer
Development, Ministry of
Labour
3 Nattakarn Saipetch Department of Women’s Social Development Thailand nk.saipetch@gmail.com
Affairs and Family Officer
Development
4 SUTHSHOOREE ANUSASANUN Ministry of Social Director of Divisions Thailand anusasanan@gmail.com
Development and Human
Security
5 PIYANART SANGIAMSAK Ministry of Social Social Worker, Senior Thailand Pitanart_1974@yahoo.com

Development and Human

Security

Professional Level
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6 Matika Termparti Ministry of Social Social Developer Thailand matika_t@yahoo.com
Development and Human
Security
7 Siripong Sriarkha Ministry of Social Director of ASEAN Thailand aseanmso@gmail.com
Development and Human Subdivision
Security
8 Tarinee Limchularattana Department of Labour Government Thailand pueng70@gmail.com
Protection and Welfare
9 Teerasak Yuphech Department of Employment, Thailand teerasak.y@mol.mail.go.th
Ministry of Labour
10 Afnan Abdulloh Department of Employment, Foreign Relations Officer Thailand afnan.doe@gmail.com
Ministry of Labour
11 Bunthita Phunnakham Department of Older Persons Social Developer Thailand jumjim1133@gmail.com
(DOP)
12 Atiporn Pengpan Department of Older Persons Social Development Thailand rpess.dop@gmail.com

(DOP)

Worker
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13 Arpar Ratanapitak Department of Older Persons | Director of Older Persons | Thailand rdf.dop@gmail.com
(DOP) Welfare Promotion and
Rights Protection Division
14 Nattawut Santawe Department of Older Persons Social Developer Thailand mr.ice.dop@gmail.com
(DOP)
15 Praiya Arsingsamanan Department of Older Persons Social Development Thailand faikengnamo@gmail.com
(DOP) Worker, Professional Level
16 Kamonchanok Saelao Department of Children and Social Development Thailand dcy.intercorp@gmail.com
Youth Worker
17 Wattanachai Kleebrang Department of industrial works Scientist, Practitioner Thailand kleebrang.w@gmail.com
Level
18 Paveena Thongdee Department of Skill Skill Development Thailand paveenal7l2@gmail.com
Development Technical Officer,
Practitioner Level
19 Siriporn Wiriyaukradecha Ministry of Education Foreign Relations Officer, Thailand siriporn.w@sueksa.go.th
Professional Level
20 Kanittha Chotchaipipattana Department of Empowerment Social Development Thailand depthailand.inter@gmail.com

of Persons with Disabilities

Worker
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21 Tisaya Sriaroonruangchai Revenue Department Tax Economist, Thailand tisaya21l@gmail.com
Practitioner Level
22 Thitikorn Phothisan Revenue Department Knowledge exchange Thailand jtk2551@gmail.com
23 Pintip Komany Ministry of Commerce Trade Officer Thailand pintip.document@gmail.com
24 Kamolporn Thohrod Ministry of Commerce Commercial scholar Thailand | forgetmenot.26042561@gmail.com
25 Parsuree Eamtim Bangkok Metropolitan Social Worker, Senior Thailand elderly sss.omaz@hotmail.com
Administration, Social Professional Level
Development Department
26 Mattana Tompudsa Bangkok Metropolitan Social Worker, Professional | Thailand mattana.tt@hotmail.com
Administration, Social Level
Development Department
27 Warisara Srikiew Bangkok Metropolitan Social Worker Thailand warisara.srk36@gmail.com
Administration, Social
Development Department
28 Suchittra Khotchai Department of Children and Social Development Thailand dcy.intercorp@gmail.com
Youth Worker
29 Thammaporn Prabhasavat National Research Council of Policy and Plan Analyst Thailand thammaporn.p@nrct.go.th

Thailand
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30 Srirat Rodnaronk National Research Council of Policy and plan analyst Thailand srirat.r@nrct.go.th
Thailand
31 YUTHAPHON SOPHONCHUENSUWAN National Housing Authority: Policy and Planning Thailand yuthaphon.s@gmail.com
NHA Analyst
32 Napat Phumsiri NESDC Thailand Policy and Plan Analyst Thailand Napat@nesdc.go.th
33 Wilawan Charoenlap Department of Social Foreign relations officer Thailand w.lawancha@gmail.com
Development and Welfare
34 Apirak Fakin Department of Social Foreign affairs officer Thailand apirakfakin@gmail.com
Development and Welfare
35 Rattana-arpa Sapsombat Office of the Civil Service Human Resource Officer Thailand oat.ratta@gmail.com
Commission
36 Sonthariya Netirungsiwatchara Department of Women’s Social Development Thailand dwf.icp@gmail.com
Affairs and Family Worker (Senior
Development Professional)
37 Sutarsinee Fusang Community Development Thailand sutharsinee k@gmail.com
Department, Ministry of
Interior
38 Phansiri Suktha National Research Council of Plan and Policy Analyst Thailand phansiri.koy@gmail.com

Thailand (NRCT)
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39 Ms.Siripreeya Makpoon Non-formal and information Teacher Thailand Siripreeya.tapaw@gmail.com
centre for special target
groups
40 Nawin Taraswang Ministry of Labour Informal Labour Policy Thailand elder-lb@hotmail.com
Office
41 Somchai Rattanaparinyanon Community Organizations International Relations Thailand mik_som@hotmail.com
Development Institute Officer
42 Angkana Trantarathong Community Organizations International Relations Thailand angkana_1961@hotmail.co.th
Development Institute Officer
43 Patcharawan Srisilapanan Foundation for Older Person's Chairperson Thailand patcharawana@gmail.com
Development
aa Kanokwan Tangchitnusorn College of Population Studies, Lecturer Thailand kanokwan.ta@chula.ac.th
Chulalongkorn University
45 Chanida Lewwararome FOPDEV Internship student Thailand 6032301056@lamduan.mfu.ac.th
46 a219 WAINUNT FOPDEV Thailand sawang@fopdev.or.th
47 LuINg PIGEGNC PR FOPDEV Deputy Director Thailand janevit@fopdev.or.th
a8 1@% SadvSatan ECOT Thailand nucharee@gmail.com
49 Tn3ng 7350 ECOT Thailand
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50 d37u JUINTNDY ECOT LAYIBANTANIDIANITUNBAN | Thailand siiwan@ecot.or.th
uisUszinalng
51 A5y WU IIA ECOT Thailand kornchai@ecot.or.th
52 ARG quNIso aad. Thailand kitti.s@thaihealth.or.th
53 igna WIAYEY Aad. Thailand nuttapon@thaihealth.or.th
54 Florian Juergens HelpAge Intenational Income Adviser Thailand florian.juergens@helpage.org
55 Quyen Tran HelpAge Intenational Portfolio Development Thailand quyen.tran@helpage.org
Quality Manager on
Society for All Ages
56 Usa Khiewrord HelpAge Intenational Portfolio Development Thailand usa.khiewrord@helpage.org
Quality Manager on
Income Security
57 Teeraporn Sudachan HelpAge Intenational Regional Administration Thailand | teeraporn.sudachan@helpage.org
and Communications
Assistant - Asia/Pacific
58 Piyabutr Cholvijarn KENAN Foundation Asia President Thailand PiyabutrC@kenan-asia.org
59 Richard Bernhard KENAN Foundation Asia Executive Director Thailand RichardB@kenan-asia.org
60 RATE wnaTan KENAN Foundation Asia Head of Communication Thailand pornpimn@kenan-asia.org

and Corporate Partnership
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61 NUHNT gUAe KENAN Foundation Asia Thailand panomporny@kenan-asia.org
62 Michael Semmence KENAN Foundation Asia Marketing Specialist - PR, Thailand MichaelS@kenan-asia.org
Marketing
63 Kawita Noramung KENAN Foundation Asia Marketing Specialist - PR, Thailand Kawitan@kenan-asia.org
Marketing
64 Supaporn Mahaphontrakoon KENAN Foundation Asia Manager, Technical Team | Thailand SupapornM@kenan-asia.org
65 Jetnawat Salakkam KENAN Foundation Asia Consultant - Public Thailand JetnawatS@kenan-asia.org
Health, Technical Team
66 Asa Chotchakornpant KENAN Foundation Asia Head of Government Thailand AsaC@kenan-asia.org
Partnerships
67 Alexander Duke KENAN Foundation Asia Head of International Thailand AlexanderD@kenan-asia.org
Partnerships
68 Kevin McCown U.S. Embassy Bangkok Political Officer Thailand mccownkm@state.gov
69 2037 Asla NITUNMIHINNIS SUIANTOIANTANLATIZN Thailand
70 W73 AANBLATEY NCPE Thailand Chao.imf-tc@hotmail.com
71 WANTNe guLileq naniug yadBilomsianusanuuas Thailand tulaphan56@gmail.com
DTN
72 mmwmég@m UEPRNGRE] Ua.ne. Thailand phusit@ihpp.thaigov.net
73 UNANDYHAT E)‘L}meﬁ UA.NE. Officer Thailand anussara@thainhf.org
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74 | S991@R319158 A3, WRAN9Y TORI Thailand yongyuth@tdri.or.th
eIEYNG
75 UNYUNNDANTUR YUUIA A0TUNAERS dULAD HE1M8N13 Thailand sakarnbunnag@yahoo.com
wzderuaudnsierdgent

76 ﬁedwmamﬂmié fﬁqsma ﬂmzmiwgmam‘ Thailand ssrisuchart@econ.tu.ac.th
A3.ANYY UINYIRUTITUAENT

77 QJ 8AENTI5Y AAUSUU Chula Ari Researcher Thailand pataporn@hotmail.com
a5 Unng

78 WILDAYRA M3eUNTENA yaddudnnssumsdany Thailand apichart@sif.or.th

79 Apirada Chaemijan Foundation for Older Persons' Project Coordinator Thailand apirada8l@hotmail.com

Development (FOPDEV)
80 Wilailuk Wisasa National Heatlh Security Office | Acting Director, Center of | Thailand wilailuk.w@nhso.go.th
(NHSO) International Affair on
Universal Health Coverage.
81 Wirinda Sirisuwan DDPM Thailand Plan and policy analyst, Thailand oatfuture@gmail.com
professional level
82 f3. NIAGH WaAAA 1 aunususINUSFIamRaduTuS F9UAYITNNT Thailand ppongs01@gmail.com
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1 Dr. Sita Sumrit ASEAN Secretariat Assistant Director International sita.sumrit@asean.org
2 Ms. Vanessa Steinmayer Economic and Social Commission Participant International steinmayerv@un.org

for Asia and the Pacific (ESCAP)
3 Ms. Sabine Henning Economic and Social Commission Chief, Sustainable Demographic | International hennings@un.org

for Asia and the Pacific (ESCAP) Transition Section, Social

Development Division, ESCAP
4 Mrs. Atigah Ibrahim Deparment of Community Head of Senior Citizen & Pension Brunei atigah_ibrahin@japem.gov.bn
Development, Ministry of Culture, Division
Youths and Sports
5 Mr. Khairul Aji Community Development Assistant Director Brunei khairul.aji@japem.gov.bn
Department
6 Kimleang Ly Ministry of Social Affairs, Veterans Elderly Welfare Department Cambodia lykimleang.mosvy@gmail.com
and Youth Rehabilitation

7 Dr. Andii Hanindito Ministry of Social Affairs Director for Social Rehabilitation Indonesia andi.hanindito@kemsos.go.id

of Elderly
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8 Naohiro Ogawa Nihon University, Tokyo Professor Japan ogawa.naohiro@nihon-u.ac.jp
(Population Research Institute,
NUPRI)
9 Dr. Siti Anom Ahmad Malaysian Research Institute on Director Malaysia sanom@upm.edu.my
Ageing, UPM

10 Ms. Chai Yun Chong Ministry of Women, Family and Assistant Secretary Malaysia chongcy@kpwkm.gov.my

Community Development
11 Dr. Ting-Kueh Soon National Council of Senior Citizens President Malaysia soontk@ikm.org.my

Organisations Malaysia (NACSCOM)
12 Mr. Mohd Hj Mohd Ariffin Ministry of Women, Family and Deputy Under-Secretary Malaysia azman@kpwkm.gov.my
Azman Community Development
13 Mrs. Zuraini binti Abidin International Division, Ministry of Senior Principal Assistant Malaysia zuraini@kpwkm.gov.my
Women, Family and Community Secretary

Development of Malaysia

14 Ms. SUZIYANI BINTI SUHAIMI Malaysian Ministry of Women, Assistant Secretary Malaysia suziyanifarhana@gmail.com
FARHANA Family and Community
Development
15 Ms. Suziyani binti Suhaimi | Malaysia Ministry of Women, Family Assistant Secretary Malaysia suziyanifarhana@gmail.com
Farhana and Community Development
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16 Ms. KHIN MAR YEE Ministry of Social Welfare, Relief Assistant Director Myanmar ellie19810@gmail.com
and Resettlement, Department of
Social Work
17 Ms. Emily Beridico Coalition of Services of the Elderly Executive Director Philippines emily.beridico@cose.org.ph
(COSE)
18 Dr. Nicamil Sanchez Philippine Consortium Inc CEO Philippines | drnicamilsanchez@gmail.com
19 Ms. Ma Dongga-as Department of Social Welfare and PH SOMSWD Secretariat Philippines mchdongga-as@dswd.gov.ph
Carmella Development
20 Mr. Dominador Tuvera ATUC Philippines coordinator@aseantuc.org
21 Mr. Franklin Quijano National Commission of Senior Chairperson & Chief Executive Philippines franklingin@yahoo.com
Citizens - Philippines Officer
22 Mr. Mike Padilla Department of Social Welfare and Project Development Officer Philippines mmapadilla@dswd.gov.ph
Mohen Development
23 Mr. Yi Han Tay MSF Manager Singapore tay yi_han@msf.gov.sg
24 Ms. Sang-hee An Ministry of Health and Welfare Assistant Director South Korea shahn29@korea.kr
25 Dr. JongHoon Kim KIHASA South Korea jkim@kihasa.re.kr
26 Yehee Song Ministry of Health and Welfare ROK South Korea yeheel27@korea.kr
27 Mr. Jae-yoon Bae Korea Labor Force Development Associate Research Fellow South Korea baejaeyoon@gmail.com

Institute for the aged
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28 Dr. Giang Thanh Long Institute of Public Policy and Vietnam longgt@neu.edu.vn
Management,
National Economics University
29 Mr. Eduardo Klien HelpAge Intenational Asia-Pacific Reginal UK eduardo.klien@helpage.org

Representative
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BRUNEI DARUSSALAM COUNTRY REPORT

Regional Conference on
"Promoting Decent Work for Older Persons for an Inclusive Society:
Strengthening A More Resilient and Inclusive Society During and After the
COVID-19 Pandemic" 28th - 29th June 2021 via Video Conference

AGEING SITUATIONS IN BRUNEI
DARUSSALAM

1. Trend of Population
Impacts of the COVID-19 pandemic on older persons and their families

Challenges of the COVID-19 pandemic affecting promoting decent work for older
persons

4. Existing public measures; selected case studies/ best practices/ projects of
stakeholders

5. Way Forwards




POPULATION OF OLDER PERSON IN BRUNEI

2021 (June 2021)

Population 417,200
Old Aged Pension 40, 570
recipient
(60 years old and
above)
Percent 10.1%

Source: Dept. of Community
Development, MCYS

IMPACTS OF COVID-19
BRUNEI OVERVIEW OF COVID-19

Overview as of 27 June 2021

ACTIVE TOTAL TOTAL TOTAL
CASES CONFIRMED DEATHS RECOVERED

11 259 3 245



IMPACTS OF COVID-19

m COVID-19 pandemic pushes up Brunei's inflation rate.
m Brunei records 81% plunge in tourist arrivals

m Brunei has missed its rice self-sufficiency target of 11%

m Rice imports have also declined six percent to 34,082.40 metric tonnes

m School closures expose the disparity of computer and internet access among
students.

Steps undertaken are focused on 3 main components:

-
‘!:é‘%yﬁf Maintaining the

1 well-being of
MEASURES e bl
UNDERTAKEN BY
THEGOVERNMENT IN :
ADDRESSING THE . ‘ T | Protecting jobs and
IMPACT OF COVID-19 IN N il A

BRUNEI DARUSSALAM

Supporting and
J assisting
businesses
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1.MAINTAINING THE WELL-BEING OF

THE PUBLIC

“HIGH QUALITY AND COMPREHENSIVE HEALTH CARE SYSTEM THAT IS EFFECTIVE,
EFFICIENT AND RESPONSIVE WITH SUFFICIENT MEDICAL AND SAFETY EQUIPMENTS”

* Construction of the new National Isolation Centre Building in Tutong District to treat
and monitor confirmed positive-infected COVID-19 patients.

» Construction of an additional National Virology Laboratory in Kampung Sumbiling,
BandarSeriBegawan, to increase the capacity and accelerate the testing process for

COVID-19 in the country.

* Monitoring Centres for foreigners, citizens and residents of Brunei Darussalam that
have entered into Brunei Darussalam from abroad to undergo self isolation.

MATION AND LATEST UPL
N IN BRUNEI DARUSSALAW

© Press Conference conducted daily to provide
latest information on COVID-19 cases in Brunei
Darussalam.

be contacted for further information and latest
updates on COVID-19 cases in Brunei
Darussalam.

© Self Assessment Tool via healthinfo.gov.bn to
help individuals self-assess possible COVID-19
symptoms and assist Government’s initiative to
provide real-time Government dashboard.

0 Official launch of the mobile application
Telegram for GOV.BN for the dissemination of
official Government information, including
official Press Releases.

MAINTAINING THE WELL-BEING OF THE PUBLIC

ONLINE LEARNING

0 Schools continue to conduct Online Learning and Teaching following the
announcement of school holiday dates in the month of Ramadhan and Hari Raya
Aidilfitri as well as the date for the beginning of Second School Term.

¢ Online learning platform for students and teachers with provision of bandwith and
data to enable continuous learning.

© In support of online learning, the public is welcome to donate computers, laptops and
tablets (new or used).

© Program Rancangan Pembelajaran di Rumah for Year 6 Students are shown through
RTB Aneka and RTB GO (Every Monday to Thursday and Saturday from 8.30 am).




RESTRICTIONS OF EXIT AND ENTRY
INTO BRUNEI DARUSSALAM

© Travel ban out of Brunei Darussalam in effect
starting 16" March 2020 has been included in all
application guidelines for all citizens and
permanent residents to prevent the spread of
COVID-19 outbreak.

© Addressing the well-being and security of
Bruneian students currently studying abroad
to return into the country.

© All applications to recruit new foreign
workers are temporarily suspended.

© All foreign nationals/visitors including
those in transit are not allowed to
enter Brunei Darussalam.

MAINTAINING THE WELL-BEING OF THE PUBLIC

PROVIDING ALTERNATIVE SERVICE DELIVERY

© Drive-Thru for service pension payments
and descendents’ pension to reduce the
risk of COVID-19 infection and prevent
congestion and overcrowding.

® 0id Age Pension payment is ) A

implemented in two methods, namely 8 B8 °°j:j°'
through bank as additional option and S
the current option of payment made Ul st
through Penghulu and Village Heads. koMb

PETI KOTAK, TINGKAT 1, RUANG LEGAR
XKES

@ SEBARANG PERTANYAAN SILA HUBUNGE

& une ]

© A number of Government agencies have started to provide
online services for the convenience of the public.

CONSUMER AFFAIRS

¢ Enhancing  telecommunication
services to meet the increasing
demand.

© Bilateral negotiations between the Postal Services
Department, Brunei Darussalam and Pos Malaysia, Malaysia
have approved for Postal Services Department as
representative for item collection in Pos Miri dan Pos
Limbang for recipients based in Brunei Darussalam. To
facilitate the process of shipping and receiving of items
purchased online from abroad, the public is encouraged to
use their addresses in Brunei Darussalam.

© Temporary closure of all mosques, suraus and
worship halls throughout Brunei Darussalam.

© All public events and gatherings including weddings
and sports events are temporarily not allowed.

© Temporary closure of several tamu/stalls in Temburong, Tutong and Belait Districts.

© Cancellation of all Gerai Ramadhan under the provision of the Municipal
Department, District Department, and Youth and Sports Department.

© Suspension of the weekly Bandarku Ceria.




2. PROTECTING JOBS AND PROVIDING SUPPORT

FOR INDIVIDUALS

Starting 1+t April 2020, the Government provides the
self-employed individuals for a period of six months.

¢ free-of-charge through
s related to business matters.

: Companies are encouraged to conduct I
s trainings for their local staff, as provided by Manpower Planning and

Employment Council (MPEC).

Contract extension s for a period of especially
for those whose contract expires before September 2020 in the public and private
sector.

SUPPORTING AND ASSISTING BUSINESSES

IN EFFECT AS OF 157 APRIL 2020:

Deferment on contributions towards Employees Trust Fund (TAP) [5%)] and
Supplementary Contributory Pension (SCP) [3.5%] for local employees
earning less than $1,500 per month in all sectors under the Micro, Small and
Medium Enterprises (MSMEs) with less than 100 employees - for a period of 6
months.

® Providing 25% salary subsidies for Bruneian employees in the Micro, Small
and Medium Enterprises (MSMEs) with less than 100 employees - for a period
of three months.

Expamlmg the i- Really Apprentlmhlp Prngram to level 5 Illploma
ning (TVI

1CB vi vorking fiviiee
by provnlmg services sm:h as sending SMS to local jobseele

it for the companies’ reference and cnmlllctmg mlemews through lts wrtual

platform.

Deferment on principal repayments on loans for businesses and
individuals.

Trade and payment transaction fees are waived until 30" September
2020 for comPanles in the tourism, restaurants/cafes, air transport
and imports of food and medicine sectors.

Deferment on principal repayments on personal financing/loans and
vehicle financing/loans, or restructuring loans/repayments with a
period of not exceeding 10 years.

Deferment on principal repayments on personal financing/loans
related to land (hartanah), either for ownership or for investment
purpose.

Conversionofoutstandingbalancesoncreditcardsintoatermloanforaperio
dnqtexceedln§3yearsforaffectedmdlwduaIswork|nglntheprlvatesectoro
nly,includingtheself-

employed.However,thismeasurewillnotleadtoanextensionoftheborrower
‘screditcardlimitwithinthe3yearperiod.Allbankandfeechargesfordeferme
ntandrestructurin appllcatlons ncludingrestructuringofoutstandingbal
ancesoncreditcar s),excludingthirdpartycharges,willbewaiveduntil30th
December2020.Applicationsforloan/financingdefermentandrestructuri
ngarevaliduntil31stDecember2020.Allchargesandbankpaymentsforint
grbggl&t(r)ansfers,exceptthirdpartycharges,willbewaivedunti|30thSeptem
er. :

(HND

jamping o une : = Job Matching, real-time
nntlilcatmns for |uh matclles aml companies vmnlll also be able to get talent
profiles and compatibility reports based on the criterias of the jobs.

where a larger vmrkfnrce is needed,



STRATEGIES AND INITIATIVES

COVID-19 vaccine will be free for all living in

Vaccine is distributed in 3 phases:-

Phase 1:

frontliners, the elderly (over 60), and students
bound for overseas study.

Phase 2: teachers, childcare workers and
adults at high-risk of contracting the virus.

Phase 3: adults aged 18 and above.



Brunei starts vaccinating seniors against
COVID-19

Brunei has begun inoculating its
senior citizens against COVID-19.
As of April , some 344 seniors have
received their first dose.

* Special lane

* Special counter

* No appointment
(walk-in)

Development of Older Persons:

Senior Citizen Community and Activity Centres

—_—

* To establish a knowledge-based network between the
young and the elderly.

* To support the ageing population and to help them
develop a healthy and active lifestyle.

Temburong, 86

B |

BM, 572
Belait, 126

Tutong, 383




WAYS FORWARD

Whilst remarkable progress has been made towards improving
the wellbeing and enhancing skKills of older people, ageing is
still seen as a social challenge. Ways forward include:

= Research and Data Collection - Study of Ageing

= Reviewing provision Old Age Pension and Disability Act,
1954 (amended in 1984).

THANK YOU
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Cambodia

“Promoting Decent Work for Older Persons for an Inclusive Society: Strengthening
A More Resilient and Inclusive Society During and After the COVID-19
Pandemic”

28% 29" June 2021 via Video Conference

By: Mrs. Ly Kimleang

Deputy Director,
Elderly Welfare Department, MoSVY
Email: lykimleang. mosvy@gmail.com

Content

* Ageing Situation
* National Ageing Policy
* Regulations during Covid-19
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AGEINGISIMUATION

* Total Population 15 522 211 in 2019
* Total of Elderly 1 384 146 equal 8.9% of Total Population

* Two factors explain the emergence of population ageing — declining fertility and improving

life expectancy.

Fertility,
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Life Expectancy,
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National Ageing Policy

¢ Launched on 18 January 2018 by SAMDACH AKKE MOHA SENA PADEY TECHO HUN SEN
Prime Minister of the Kingdom of Cambodia

e The Policy is an overarching roadmap fomulated for addressing the wide range of issues
emerging from the evolving ageing situation within the broad national development

framework, including the Rectangular Strategy Phase lll, the National Strategic Development

Plan 2019-2023 and National Population Policy 2016-2030

7/1/2021



National Ageing Policy (Cont’)

* Vision:
To continuously enhance and improve the quality of life of older persons in Cambodia with

emphasis on ensuring then equal rights and opportunities.

* Two Goals:

1) To ensure that older persons are enabled to fully participate with freedom and dignity for
as long as they wish to in family, community, economic, social, religious and political
activities

2) To ensure that younger persons are better equipped with knowledge that enables them to

lead a more productive, healthy, active and dignified life in old age.

Natienal Ageing Policy (Cont’)

e Ensuring Financial Security

* Health and Well-Being

¢ Living Arrangements

¢ Enabling Environment

* Older People’s Associations and Active Ageing
* Intergenerational Relations

e Elder Abuse and Violence

* Emergency Situations

* Preparing the Younger Population

7/1/2021



Regulations during Covid-19

Sub-Decree No.88, on the Implementation of Supported Fund to the
Poor and the Vulnerable Families in Covid-19

Decision No. 023 MEF dated 13 May 2021 on the Mechanisms and
Procedures for the Implementation of the Post-Closing Cash Social
Assistance Program for Citizens and Families with Difficult
Livelihoods, Citizens and Citizens' Families Covid-19 infected people
and families with Covid- 19 deaths in the February 20, 2021 event

Message on the start of the provision of cash support under the
"post-closure social assistance program for the people and their
families who have financial difficulties, the people and their families
who are infected with Covid-19 and have Livelihood difficulties and
families of people who died of Covid-19 in the event of February 20,
2021

7/1/2021
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Cash Transfer for poor family and vulnerable group during COVID-19

People who have ID poor card can come to check their names in any

Commune Offices which is near their home or their accommodation

Famiies in Downtown ~ Families in Downtown
Budget Supporting for Monthly (Poor#1) ~ in PhnomPenh ~ outside Phnom Penh  Families in Rural Area

Familiesin Downtown ~ Families in Downtowm

Budget Sugportr for Montly (Poori) Familiesin Rural Area

inPhnomPenh | outside Phnom Penh

it

Faniles have ar D goor card 05 1) x5 /* i Femiies have an equy Card 1§ Kl 04

Each member of famies 13§ 105 65 Eeth member offamiles i i} 4

Ezeh chid underyears ol 1§ 1§ 4§

Foorfamiies who have HIV 105§ 105 f$ M Foor fames who haue HV I 7 4
L e menber - posiive member

Each ohid undar 5 years olf 10§ 0§ 6§

Eahedsty ver e 10§ {0s B Eahileoe £ s 1t T i

Eaoh PN B 10s £ & ExhPUD 1§ 7§ 4

|

Thank you for Your Attention!
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KEMENTERIAN SOSIAL
REPUBLIK INDONESIA

ELDERLY WORKERS
IN INDONESIA

Presented at
The Regional Conference On Promoting Decent Work
For Older Person For An Inclusive Society In Asean +3 Strengthening
A More Resilient And Inclusive Society During And After The Covid~19 Pandemic
28 ~ 29 June 202171
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ELDERLY POPULATION IN 2020

69,44
Cw 64,29 YEAR

i e MEN'’s LIFE EXPECTANCY
YOUNG ELDERLY (60-69)

-
ES .

47!71 - 52,29
MEN i I[ g E i WOMEN
THERE ARE 9,92% - »
(around 26,82 million) m“g\ 27,23

ELDERLY IN INDONESIA N

MIDDLE ELDERLY (70-79
| 52,95 | 3.\ 47,05
‘I |

URBAN RURAL

Life expectancy o
Average Indonesians
71,38 YEARS

73,33

”_ 8 49 YEAR
-~ | S WOMEN’S LIFE

OLD ELDERLY (80+) EXPECTANCY

Source: BPS, Susenas March 2020
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REGULATION o

1945’s Constitution I

Laws I

Government Regulations l

Presidential Decree |

AR

Ministerial Regulation |

\

Director General Regulation I
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1945 CONSTITUTION OF THE REPUBLIC OF INDONESIA

* Article 27 (2):
Every citizen has the right to work and a decent living for humanity
* Article 28C (1) :
Everyone has the right to develop themselves through the fulfillment of their basic needs, the rights of
education, and to benefit from science and technology, art and culture, for improving their quality of life and
for the welfare of mankind.**)
* Article 28D (2) :
Everyone has the right to work and receive fair and proper remuneration and treatment in work relationship.
* Article 34 (2) :
The state develops a social security system for all people and empowers people who are weak and unable to
achieve human dignity.

02 Laws Number 13 of 1998 on Elderly Welfare #KEMENﬁ(:jL,
ATENSI In Article 5, Article 11, and Article 15, which are: —

Article 5
Elderly people have the equal rights in the life of society, nation, and state.
As an achievement and award, the elderly are given the right to improve social welfare which includes:
religious and mental-spiritual services;
health services;
employment opportunities services;
education and training services;
Access to public facilities, and infrastructure;
Legal services
social protection;
social assistance

a.
b.
c.
d.
e.
f.

g.
h.
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Article 11
Efforts to improve social welfare for the potential elderly includes:
religious and mental-spiritual services;
health services;
employment opportunities services;
education and training services;
Easy access to public facilities and infrastructure;
Legal services and assistances
social assistance.

@+oanoo

Article 15
1. Employment opportunities services for potential elderly are intended to provide opportunities to utilize their knowledge, expertise, abilities
, skills, and experience.
2. The employment opportunity services as refer to in paragraph (1) are carried out in the formal and non-formal sectors, through
individuals, group/organizations, or institutions, both the Government and the community

Law Number 11 of 2009 concerning Social Welfare
Efforts to Improve Social Welfare of the Elderly related to Labor
contained in Section Four Social Empowerment, Article 12.

( #KEMENSOS

1] =

GOVERNMENT REGULATIONS
* Government Regulation Number 43 of 2004 on Efforts to Implement Improvements Elderly
Welfare
* Article 1, Article 3, Article 9, Article 10, Article 11, Article 12, Article 13, and Article 15.
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MINISTERIAL REGULATION

1. Minister of Home Affairs Regulation Number 54 of 2007 on the Guideline of the Est
ablishment of the Working Group on Integrated Services Centre

2. Minister of Home Affairs’ Regulation number 19 of 2011 on the Guideline of Basic S
ervices Integration in the Service Center

3. Minister of Health’s Regulation Number 67 of 2015 on the implementation of Elderl
y Health Services at Community Health Centers.

4. Ministry of Social Affairs’ Regulation Number 16 of 2020 on Social Rehabilitation As
sistance

Regulation of the Directorate General of Social Rehabilitation Number 5 of 2021

about Operational Guidelines for Social Rehabilitation Assistance for Elderly
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OVERVIEW OF ELDERLY WORKFORCE

1in 2 of the elderly are still actively working.

In the last five years, the number of working elderly has increased. The percentage
of the male elderly who work is much larger than for the female elderly, which is
65,05% compared to 38,28%.

The employment status of the elderly: six out of ten elderly people have a high level

of economic independent achieved through entrepreneurship, either unaccompanied
or assisted by workers.

#KEMENSOS
@ ode

THE ELDERLY WORKERS IN INDONESIA

ELDERLY POTENTIAL WORKERS IN THE FORMAL SECTOR

ELDERLY POTENTIAL WORKERS IN THE INFORMAL SECTOR
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TABLE OF ELDERLY BY MAIN EMPLOYMENT FIELD -
(RESULTS OF PROCESSING FROM VARIOUS SOURCES)
NO LAPANGAN PEKERJAAN UTAMA/MAIN INDUSTRY TOTAL %
1 Ppertanian, Kehutanan, dan Perikanan/Agriculture, Forestry, and Fishing 7,641,676 55.28
2 Pertambangan dan Penggalian/Mining and Quarrying 48,258 0.35
3 Industri Pengolahan/Manufacturing 1,244,843 9.01
4  Pengadaan Listrik dan Gas/Electricity and Gas 13,213 0.10
s Pengadaan Air; Pengelolaan Sampah, Limbah, dan Daur Ulang/Water
Supply; Sewerage, Waste Management, and Remediation Activities 76,404 0.55
6 Konstruksi/Construction 475,903 3.44

Perdagangan Besar dan Eceran; Reparasi Mobil dan Sepeda
7 Motor/Wholesale and Retail Trade; Repair of Motor Vehicles and

Motorcycles 2,142,154 15.50
8 Transportasi dan Pergudangan/Transportation and Storage 299,556 2.17
9 Penyediaan Akomodasi dan Makan Minum/Accommodation and Food

Service Activities 770,840 5.58

Q?N;Z lanjutan #KEMEN@
10 Informasi dan Komunikasi/Information and Communication 13,578 0.10
11 Jasa Keuangan dan Asuransi/Financial and Insurance Activities 22,522 0.16
12 Real Estat/Real Estate Activities 56,045 0.41
13 Jasa Perusahaan/Business Activities 74,752 0.54
1" Administrasi Pemerintahan, Pertahanan, dan Jaminan Sosial Wajib/Public

Administration and Defence; Compulsory Social Security 90,089 0.65
15 Jasa Pendidikan/Education 190,425 1.38
16 Jasa Kesehatan dan Kegiatan Sosial/Human Health and Social Work Activities 79,304 0.57
17 Jasa Lainnya/Other Services Activities 584,030 4.22
TOTAL 13,823,592 100.00

Source: based on 2020 Sakernas data calculated by Lilis HMC
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* The elderly who work in the formal sector may experience the consequences of the
COVID-19 pandemic, but it’s insignificant.

« Meanwhile, the elderly who work in the informal sector are severely
affected by the COVID-19 pandemic, because without activities means no
income.

THE IMPACT
OF PANDEMICS

Q;?u @ #KEMEN@

Government's measures
a) For the elderly workers in the formal sector
v" PPE (hand sanitizer, disinfectants, masks, hand gloves, vitamins)
v" Vaccination
b) For the elderly workers in the informal sector
» Food assistance and social assistance/safety nets
> Alternative Venture Capital
v' PPE (hand sanitizer, disinfectants, masks, hand gloves, vitamins)
v" Vaccination
) Government's policy during the pandemic for working Elderly is:
1. Reduce working hours
2. Stick to health protocols such as using PPE and complying with 5M
Wearing a mask = Memakai Masker
Keeping your distance = Menjaga Jarak
Hand washing = Mencuci Tangan
Stay away from the crowd = Menjauhi Keramaian
Reduce mobility = Mengurangi Mobilitas
3. Working virtually for Employees over the age of 50




0,2 #KEMENSOS

ATENSI M‘,

-

ATENSI LANSIA

Asistensi Rehabilitasi Sosial Lanjut Usia
(Social Rehabilitation Assistance for Elderly)

RECOMMENDATION

02 wncvensos

—a Business Process g

ATENSI

PLANNING

Article 7 point (2) Law 11/2009 Social Welfare ju
ncto Article 5 point (1) Govt. Regulation 39/2012
Implementation of Social Welfare

Community-
based

Family based|

MONEV POST-SERVICES a
D AGREEMENT ASSESMENT MPLEMENTATIOH Ol * S TERMINATTON

ACCESS H APPROACH AN HCOMPREHENSIVE

Residential Based

SUPERVISION

Social Rehabilitation can be carried out in a persuasive and motivational
manner, in the family, community and social institutions.
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7 Indirect Services 7 Direct Services
Directorate of Social Rehabilitation for Through ATENSI programming

Elderly, Ministry of Social Affairs

Center of Excellences for elderly

Support for the fulfillment of a decent life;
Social care and/or child care;

1. Prevention campaign through comm
unication, education, socialization,
and dissemination of information; Family support;

2. Competency and technical guidance Therapy (physical, psychosocial, and mental-
for social rehabilitation managers a spiritual therapy);

PN

nd assistants; 5. Vocational and entrepreneurship developmen
3. Policy reflection; t training;
4. Supervision, monitoring and evaluat 6. Social assistances; and

ion, and reporting; 7. Accessibility support.

5. Formulation of guidelines and opera
tional guidelines;
6. Coordination Meeting and,;

7. Social advocacy.
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THANK YOU
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FOR OLDER PERSONS FOR AN INCLUSIVE SOCIETY IN
ASEAN+3: STRENGTHENING A MORE RESILIENT AND
INCLUSIVE SOCIETY DURING AND AFTER
THE COVID-19 PANDEMIC
28 — 29 June 2021

SOMSWD MALAYSIA
MINISTRY OF WOMEN, FAMILY AND COMMUNITY DEVELOPMENT

IMPACTS OF COVID-19 PANDEMIC ON OLDER PERSONS

OVERVIEW KEY MEASUREMENTS TO CURB COVID-19 IN MALAYSIA
Population
32-7(2707;;:"0" - Started on 18 Mar
2020 « Started in mid April
* closure non- . _ 021
= essential + Started in Jan 2021 in , Full MCO is enforced
] government and several states from 1 June 2021
@ private sectors, * Launched National |, G vernment is
strict social COVID-19 implementin
older persons : distancing Immunisation INaF;ionm R'efove
- o i ry
3.7 million (11.3%) « CMCO = RMCO Programme in Feb Plan
2021

— o
Vaccination of Older Persons

. 3 | % More than 1.7 million
.%% 568,282 (as of 20 June 2021)

Malaysia is expected to become an aged
nation (15.3% population is above 60 years) in
2030 due to drastic decline in fertility rate and

increased in life expectancy




EXISTING PUBLIC MEASURES IN
SUPPORTING OLDER PERSONS

pra—
National Strategic Development Policy
Plan on Ageing Population: Framework

Inclusion and Employment of
Malaysia's Ageing Population

Employment (Part-Time
Employees) Regulations 2010 to
encourage flexibilities in work place

Mandatory retirement age raised

from 58 years to 60 years for both Regulation
public and private sector (Employment) .
—
Minimum Wage Order 2012 to
enforce minimum wage to
employees in private sector
regardless age
RECOMMENDATIONS

International

* Madrid International Plan of Action on Ageing
2002

Regional

« Kuala Lumpur Declaration on Ageing:
Empowering Older Persons in ASEAN (2015)
and its Regional Plan of Action

National

« National Policy and Plan Of Action For Older
Persons (2011)

« National Health Policy and Plan of Action for
Older Persons (2008)

« Strategic Plan of MWFCD 2021-2025

> National Registry on Older
Persons (eWEN)

> Feasibility study of country

Highlight of
ghlight o readiness for Older Persons Bill

Initiatives

» Furher leverage 143 existing
Activity Center for Older
Persons (PAWE) by promoting
active ageing

Labour market policies have to
adequately design and target to
include employment opportunities
for older workers

nCareer guidance and

counseling and job search
assistance for older workers

Training, re-skilling and
continuing education are
crucial in helping older workers
to adapt to changing demands
and opportunities
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STRENGTHENING A MORE
RESILIENT AND INCLUSIVE SOCIETY
DURING AND AFTER THE COVID-19
PANDEMIC

Ms.Khin Mar Yee
Assistant Director
Ministry of Social Welfare, Relief and Resettlement

IMPACT OF THE COVYID-19 PANDEMIC ON THE

-

OLDER PERSONS AND THEIR FAMILIES
Economic
People lost jobs, agricultural sectors come to decline, tourism
related to services come down, transportation and the service
sectors get slow
Temporary or permanent decreased in income

Casual laborers did not have job security



Health

Increased incidence of more common diseases (such as
malaria, respiratory illness, sick)

Difficulties in visiting health facilities due to covid-19 related
restriction

Medication scarcer due to the COVID-19 disruptions
Social

Food or cash donations are weakness in rural area

loneliness

Loss of gathering in religious activities

“ COVID-19 RESPONSES FOR OLDER PERSONS

According to the CERP, Government conducted cash transfer
to the old persons who are aged between 80 and 85

COVID-19 top up were provided for the older persons who
included in social pension program by the support of LIFT-
Fund and the Government budget

Provided cashes and COVID-19 protective equipment for the
Home for the Aged

Provided top up for social pension beneficiaries aged at 100

and above who included in social pension program



“ COVID-19 RESPONSES FOR OLDER PERSONS

Supported care giver trainings for the care givers in Homes for
the Aged

Provided the cashes for older persons who are aged at 60 and
above in Quarantine Centers

Cash transfers to affected households including IDPs
Vaccinated to the older persons and provided COVID-19

protective equipment to them,

“ OLD AGED INCOME AND EMPLOYMENT

Government pension — government staff (civil servants, military
personnel, political personnel) aged 60 and above

Social pension - every older persons across the country partially
rely on quarterly payment (aged 85 and above)

Most older women are doing unpaid work. Most older people are
still active in informal works

Family supports especially from adult children as their main source
of income, but not sufficient

Very few older people are active in professional and skillful works

(as consultant in NGO/INGOs)



CHALLENGES OF PROMOTING DECENT

“ WORK FOR THE OLDER PERSONS

Most of the employers think the older persons have not capability
to work than the other young people

Family members have no desire to work them (Extended family

type)
Need to offer and conduct the skillful job trainings

EXISTING PUBLIC MEASURE AND
“ PROPOSED MEASURE FOR DECENT WORK

Elderly People Law ( 2016) — earning regular income

Find appropriate jobs for older persons who have capability and
willingness to work

Arrange part-time job

Arrange to get loans to do their livelihoods

Provide vocational and professional trainings

Reduce or exempt the taxes for the employers who give job

opportunities for the older persons



EXISTING PUBLIC MEASURE AND
“ PROPOSED MEASURE FOR DECENT WORK

Giving Awareness to employer and worker associations (Elderly
People Law )

Coordinating and cooperating with the respective Union
Ministries and companies

Planning to develop Elderly People Rules and Policy

THAV YU\
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Promoting Decent Work for Older Persons for an Inclusive
Society in ASEAN+3: Strengthening a More Resilient and
Inclusive Society During and After the
COVID-19 Pandemic




Overview
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Population structure comparing to ASEAN+3 countries
Percentage of population aged 60 and older divided by total population

50.0%
10,
45.0% T
40.0% =
35.0% N
30.0% ——
25.0% ———
20.0%
15.0%
10.0%
5.0%
0.0%
2020 2025 2030 2035 2040 2045 2050 2055 2060 2065 2070 2075 2080 2085 2090 2095 2100
I Thailand ASEAN+3 — Brunei Darussalam
—— Cambodia —— China Indonesia
—— Japan —— Lao People's Democratic Republic =—— Malaysia
—— Myanmar —— Philippines —— Republic of Korea
— Singapore —— Vietnam Linear ()

Source: World Population Prospects: The 2017 Revision, Medium fertility variant, 2015 - 2100



Population structure in Thailand

. . A global trend due to
Thai demographic structure, by age and sex, 2020 and 2040 :
various reasons,
especially:
* Rapid decline in
fertility
80+ | ] 80+ . .
7579 e 75.79 * High contraceptive
WA — WA use and delayed
65-59 65-59 .
60-64 60-64 marriage
85-59 55-59 * A healthy lifestyle &
50-54 50-54
4549 45.49 better technology
40-44 40-44 that increases life
35-39 35-39
30-34 30-34 expectancy
25-29 25-29 . .
Sos ros * High contraceptive
15-19 15-19 use and delayed
10-14 10-14 o
e o marriage
0-4 0-4
3000 2000 1000 0 1000 2000 3000 3000 2000 1000 0 1000 2000 3000
= Male ®mFemale = Male ®Female

Source: NESDB, Population projections for Thailand 2010-2040, February 2013.

Impact of COVID-19 pandemic on older persons




Older persons who had worked in the past 12 months and who reported work-related difficulties
because of the COVID-19 pandemic by age, gender, education and area of residence (n=1,230)

_ Work last year Work-related difficulties
because of the COVID-19

Total 47% 81%
Age
60-69 63% 80%
70-79 32% 85%
80+ 9% 100%
Gender
Male 51% 81% Of the older persons who had worked
Female 44% 82% in the past 12 months, 81 per cent
Education experienced work-related difficulties
== 11.% 20% during the COVID-19 pandemic
Lower than primary 34% 89%
Primary 49% %
Secondary and Diploma 67% 80%
Above Bachelor’s 48% 80%
Area of residence
Urban 58% 86%
Rural 39% 76%

Source: Data from The survey on coronavirus disease 2019 COVID-19) and older persons, College of Population Studies, Chulalongkorn University.

Selected impacts of COVID-19 on work and
employment for older persons who had worked in
the past year (July 2019-July 2020) (n=581)

Job plans for after the COVID-19 pandemic is over
among older persons whose job and work have
been affected (n=472)

Sales decreased | 15% |
MW To leave the job

Losing vendor space ) [ NENEGTGTNGEGEGEGEE 1%

Fewer hirers - |

< E

Had been laid off 4%

Had to work from home | 217

0% 5% 10% 15% 20% 25%

M To continue working from
home

M To return to work at the office
once it is open

To wait until the COVID-19
outbreak is over and return to
wark.

M To find a new job within or
nearby hometown community

O return to assist the family’s
business

M To return to open the shop

W Uncertain/have not decided

36 per cent of these older persons had become unemployed, had
lost vendor spaces or had been forced to accept a lower salary.

Source: Pothisiri, W. et al. (2021). COVID-19 and older persons: Evidence from the survey in Thailand. London: HelpAge International



IMPACT OF COVID-19 ON INCOME (N=1,230)
Higher
Steady 0%

42%

* the majority (58 per cent) indicated
that their income was lower during the
pandemic

* the percentage of respondents with a
lower income declined with age.

* Among those who experienced a lower
income, the majority (60 percent) relied
mainly on income from work, and around
one third (32 per cent) reported the OAA
as their main income source.

Age
60-69
70-79
80+
Gender
Male
Female
Area of residence
Urban
Rural

Lower

68.6%
49.9%
28.0%

60.2%
57.0%

66.1%
52.8%

Steady

31.1%
50.1%
72.0%

39.7%
42.8%

33.7%
47.0%

Higher

0.3%
0.0%
0.0%

0.2%
0.2%

0.2%
0.1%

Main income source of older persons whose income was lower during
the COVID-19 pandemic (n=691)

Interest/saving/asset
Spouse/parent/.
Children

Disability Allowance
Old Age Allowance
Pension

Work

0.1%

... 1 1.0%
— 59%
1 0.4%

I 32.1%

1 0.7%

I 59.6%

00%  10.0%
Source: Data from The survey on coronavirus disease 2019 COVID-19) and older persons, College of Population Studies, Chulalongkorn University.

20.0%

30.0% 40.0% 50.0%

60.0% 70.0%

The percentages of older persons who received income from work, children and interest decreased during the
COVID-19 outbreak. The percentage of respondents citing the OAA as their main income source increased
significantly, from 40 per cent to 56 per cent. At the same time, the percentage of older persons who reported work
as their main income source decreased substantially, from 40 per cent to 22 per cent.

Main sources of income during the past 12 months, before and during the COVID-19

100%
80%
60%
40%
40%
21%
20%
I 3% 3%
0% I
Work

Qld Age Allowangé

pandemic (n=1,230)

M Before COVID-19 M During COVID-19

1% 1%

15% 16%

Children

2% 2% 0% 1%

Interest/saving/asset

Source: Pothisiri, W. et al. (2021). COVID-19 and older persons: Evidence from the survey in Thailand. London: HelpAge International



POLICIES AND MEASURES

3. POLICIES AND MEASURES

N e

“With good policies, we can benefit from the wisdom, skills and experience of the
older generation .. Most of all, we need to rethink the contributions of older people
have to offer ... unlock the potential of ageing population”

HelpAge 1¥ YOu GIvE 10
OLDER PEOPLE,
International THEY GIVE BACK.

A Damungs Actinn




National policies, laws and regulations

To achieve the vision “ Security, Prosperity, Sustainability”
Developing and improving young-old elderly people’s capability to increase their opportunities to gain employment

The 13th National Economic and Social Development Plan (2023 - 2027)

The 12th National Economic and Social Development Plan (2017 - 2021)
The 20-Year National Strategy (2017 - 2036) 2017

2003

2002

The 2nd National Plan for Older Persons (2002 — 2021)

Preparation of the Population for their Quality Ageing; Promotion
of Older Persons; Social Security/Protection System for Older
Persons; Administration to Develop the National Work on Older
Persons and Personnel Involved; Process and Development of
Knowledge on Older Persons, and Monitoring and Appraisal of
Implementation of the National Plan

1982

Act on Older Persons
(2003, revised in 2010)

Establishment of National Commission on older persons; Older
Persons Fund to provide budget for all promotion, protection and
support for older people & work; Training; Old-age allowance

1999

1999 : The Declaration on Thailand’s Older Persons

Plan for Older Persons (1982 —2001)

n; Social and income stability; Social and cultural
nd Social welfare provision

Mechanism of Measures to Implement National Agenda on Aged Society

Government Bodies

Main Bodies

Collaborative Bodies

( MSDHS/MOPH/M-Culture/MOL/MOI/MOE)

Duties: Operate and follow-up the implementations on
relevant issues including coordinate collaborative bodies

Duties: co-operate measures and
report the results together with the

. and report the results to the Subcommittee on inbodi
Sustainable operating policies for aged society once a quarter main bodies
Change
y Management Units \ ﬁ Area-based units ey —A:r—e; —b_a_séa \
National-level <+ National Committee on the Elderly /\

E>,\

nteers for

Duties: Oversee, follow-up and consider to provide support fo
both government bodies and private sectors in order to
implement the measures

e

¢ Subcommittee on Operating Policies for Aged Society
Duties: Integrate the implementation between sectors including follow-u
assess and report the results to the National Committee on the Elderly

Provincial-Level Erovmcual Committees on Encouraging Social Welfare
rovision

Duties: Operate the measures in provincial level and report the
results to the Subcommittee

LS

ﬂu
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ThaiHealth
(Hom:

r

Ies and
Sch Ip)

\
Academic

)’\ 1
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Local Administ

CEDC+
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Clubs N Sub district Health

PrOmotlng Hospltals
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*CEDC-Community-based Elderly Development Centers

Measures to Implement National Agenda on Aged Society: Department of Older Persons



SELECTED GOOD PRACTICES IN PROMOTING DECENT WORK

Kenan Foundation

Foundation for Older
Persons’ Development

Department of Older
Persons

Senior got talent

Just job network

Buddy Home Care

DRRNet

Older Persons’
Online Marketplace

Older Person Fund

Train the retired seniors for skills to use Facebook in online business
Online market, product analysis to meet consumers demands to make
income.

Match pre-ageing women (who leave work to take care of their parents)
with the flexible job to earn for a living.

Home care for the older persons and generate income for youth
(intergenerational support).

Promote participation of the older persons in disaster risk reduction.
Older persons can use wisdom, skill, experience to help community
where they live.

Provide online platform for older persons to sell the products and reach
to customers online.

Provide better accessibility to capital for older persons for age-friendly
business networking and opportunity to develop suitable jobs for older
persons.

Older Persons’ Online Marketplace

Objectives:

Department of Older Persons coordinated with Old
People Playing Young Club (OPPY Club) to strengthen
the capacity of the elderly and develop networks for
the elderly to support “Community—based enterprise”
to reach customers on the online platform and earn for
a living, according to the National Elderly Plan No. 2

Project Performance:

Year 2018

* Manual for establishment of community—based enterprise

* Handbook for preparing them for online trading

Year 2019

¢ Organize training to develop community enterprises for the
elderly in the area.

* There were 276 community-based organizations and 1,947
people participating in the project.

L]

Educate and develop community products and
services to meet the needs of market.

Provide knowledge on storytelling for
presenting community products and services.
Enhance digital literacy to increase product
distribution channels.

Project Performance: Year 2020-21

Collaborate with networks to develop products.
Allocate budget to promote network for the
development of products to social welfare
development centers for the elderly for 12
centers.

For Further Information: www.dop.go.th/th/product/1/1




CHALLENGES
AND THE WAY

FORWARD

4. CHALLENGES AND THE WAY FORWARD

U Digital literacy for pre-elderly and older persons
- Digital divide (accessibility)
- Network coverage and security
- Aged friendly applications
O Inter-collaboration between Ministries
- Lack of integration to drive social impact
- Budget reallocation
O Balance of power from relevant stakeholders
- Low power of third party to involve i.e. employee-employer
association, labour union
O Non-standard employment for older persons
- Flexible works and suitable income for older persons
- Incentive to hire for companies.



Recommendations

Recommendations: Thailand

* Encourage pre-retirement preparation among older persons to have long-term life planning, and
support skills development for older persons of all generations to live with a decent quality of life
in the lifetime especially technological knowledge.

* Promote the discussion of the principles of freedom of association and principles of labour
relations and encourage roles of non-profit organizations and civil societies to promote informal
workers’ right.

* Promote flexible working arrangement for older persons, encourage knowledge and skills of older
persons for the future of work that require both offline and online skills and empower older
persons on the concept of active ageing.

HEALTHY
AGEING




Recommendations: ASEAN+3

* Establish an easy-accessed database in promoting decent work of older persons on health and
employment. The goal is to use information and exchange information between ASEAN+3
member states, especially the guidelines for promoting valuable work and income for older
persons to be updated annually in a regular ASEAN knowledge exchange forum.

* Organize a regular exchange forum at both national and ASEAN+3 levels to develop cooperation
models to promote the decent work or income of older persons. In addition, knowledge sharing
of projects can be expanded or replicated to other areas.

THANK YOU SO MUCH ©

Contributors:

(1) Mr.Nitiwate Meesonk, Social Worker, Department of Older Persons, Ministry of Social
Development and Human Security
Contact: poon.dsdw@gmail.com

(2) Dr. Chonticha Asavanirandorn, Researcher, College of Population Studies, Chulalongkorn
University
Contact: Chonticha.A@Chula.ac.th

(3) Dr. Chadatan Osatis, Lecturer, College of Population Studies, Chulalongkorn University
Contact: Chadatan.O@Chula.ac.th
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Singapore’s Sharing for the Regional Conference on
Promoting Decent Work for Older Persons for an
Inclusive Society in ASEAN

28 June 2021
SOMSWD Singapore
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Our older population will double over the next 10 years

2.2M =2.1M

I'QV

Citizens aged 20-64

=0.9M

Citizens agW
0.2M

2000 2005 2010 2015 2020 2025 2030

Projected
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Singaporeans are living longer and spending more years in
better health

Changes in Life Expectancy / Health Adjusted Life Expectancy (HALE)
at Age 62 (1999 vs. 2017)

85.6* Life Expectancy at
Age 62
80.9*
81.5% HALE at Age 62
77.9
1999 2017

Source: Singapore Department of Statistics. Figures marked by asterisks are Ministry of Manpower estimates using figures from Singapore Department of Statistics and
Institute for Health Metrics and Evaluation. Life expectancy figures pertain to residents, while HALE figures pertain to the total population (i.e. residents and non-residents).
o, ©

MINISTRY OF
MSF | SOCIAL AND FAMILY 3
DEVELOPMENT

Our approach is to support senior workers who wish to
continue working; employment rates have improved

Resident Employment Rate
» Our senior workers can fulfil their Aged 55-64
aspirations to work for as long as they 67.6% 67.5%
wish, while contributing meaningfully 59.0%
to a vibrant economy; COVID-19 did
not significantly impact their

employment rate 65 & over 27.6% 28.5%

* Retirement and Re-employment Act T

protects employees from being

dismissed on grounds of age before
Statutory retirementage 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

We adopt an innovative model of a Retirement Age, followed by a Re-employment Age.
o, O
Source: Manpower & Research Statistics Department, Ministry of Manpower

MINISTRY OF
M S F | 39GIAL AND FAMILY 4
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The Tripartite Workgroup on Older Workers made
recommendations to achieve productive longevity in

Singapore
* In 2018, the Tripartite Workgroup on Older STRENGTHENING
SUPPORT FOR
Workers was convened to prepare our OLDER WORKERS

employers and ageing workforce for the future.

* In 2019, it set out a comprehensive set of
recommendations and provided a clear roadmap
for national strategy for productive longevity
over the next decade till 2030.

((( mms ntuc SNEF

) 7| MINISTRY OF
M S F | SOCIAL AND FAMILY
DEVELOPMENT

The Government accepted all 22 recommendations by the
Workgroup at the National Day Rally 2019

~

I@i Increase Retirement Age and Re-employment Age over the next decade

— Encourage employers to develop inclusive workforce and progressive
workplaces that value senior workers

S Raise CPF contribution rates of senior workers aged 55 to 70 gradually

Ll J—'_ ,Al over the years

.

N miINISTRY OF
M'S F | 32SIAL AND FamILY
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Support for employers to implement necessary changes,
including creating more age-friendly workplaces

~$1.5bn Senior Worker Support Package
Announced at Budget 2020, topped up in Feb 2021

) 4

Senior Employment Credit
(from 1 Jan 2021)

CPF Transition Offset
(from 1 Jan 2022)

Senior Worker Early Adopter Grant
(from 1 Jul 2020)

Part-Time Re-employment Grant
(from 1 Jul 2020)

OF
M S F | 52GIAL AND FAMILY 7
DEVELOPMENT

Assistance schemes for those requiring financial support

There are existing assistance schemes for Singaporeans financially impacted by COVID-19,
including older persons:

CoVvID-19 schemes|

i+ To mitigate the economic impact of COVID-19, the Singapore Government implemented temporary schemes such
i  asthe COVID-19 Recovery Grant (CRG) and COVID-19 Recovery Grant — Temporary (CRG-T). 5
i« CRG provides financial assistance to lower- to middle-income employees and Self-Employed Persons (SEPs) who |
| experience job loss, involuntary No-Pay Leave (NPL) or significant income loss. [Over 10,500 beneficiaries of CRG |
i as at end-March 2021]
i« CRG is intended to provide support while individuals actively search for a new job or training opportunities. CRG
i applicants are required to demonstrate efforts in job search or training efforts (i.e. job applications, attending job

interviews or training programmes). :

ComCare

i« ComCare is a key social safety net of Singapore which provides social assistance for low-income individuals and
families: :
+ ComCare Short-To-Medium-Term Assistance supports individuals and families who are temporarily unable to
work, are looking for employment, or are drawing low wages and require financial assistance. [About 28,800
households assisted in Financial Year 2019] ,
+ ComcCare Long-Term Assistance supports individuals who are permanently unable to work due to old age, !
illness, or disability and have limited or no family support. [About 4,200 households assisted in Financial Year |
2019. The majority of beneficiaries (80%) were elderly, from single person households]
!« Assistance includes cash assistance for basic living expenses, assistance with utility bills, medical assistance8 and |

-“ referrals to relevant partner agencies.

%




Impact of COVID-19 on homelessness

+ The COVID-19 pandemic has resulted in a rise in the .

number of homeless persons: More seeking shelter during circuit
» Economic and social impact of the pandemic, e.g. family or co- breaker period; help for homeless to
tenant conflict exacerbated due to movement restrictions go beyond COVID-19: MSF

during Circuit Breaker, loss of jobs/income affecting
accommaodation.

¢ Some who are unable to return to their accommodation
overseas due to travel restrictions.

» Overall greater awareness of shelter and increased willingness
to seek shelter.

* Since April 2020, we have sheltered over 900 individuals.
More than 300 of them have transited from shelters to
longer-term housing (e.g. public rental housing, returned

home to families).
* About 40% were seniors aged 60 and above.

Source: The Straits Times (4 May 2020). “More seeking shelter
during circuit breaker period; help for homeless to go beyond
L0 2 ¢ COVID-19: MSF”.

N MINISTRY OF
M S F | SOCIAL AND FAMILY 9
DEVELOPMENT

Efforts to provide support to the homeless

1 -

S o BEE MSF set up the Partners Engaging and Empowering Rough Sleepers
(PEERS) Network with community partners in 2019 — Conducts regular
night walks to reach out and befriend homeless people, and refer them to
appropriate help agencies.

Network to help the homeless

:}ﬁs)ir'zsg‘;;’l‘l’lfjg‘ig'}ﬂfd“‘;mm MSF worked with PEERS partners to set up Safe Sound Sleeping
shelter Places (S3Ps) in community premises (e.g. mosques, churches) to
a — provide safe overnight shelters to rough sleepers.

MSF set up two new Transitional Shelters for Individuals in Jan
2021 to provide continual shelter and social work intervention to
homeless individuals while they work towards obtaining longer term
housing.

With this expansion of about 400 spaces, it brings the total TS
Spaces for individuals to around 500.

Shared common

space in a unit at -
INISTRY the new TS SSAs mobilized volunteers

U\ oF for the move
M S F | ETAC AR



Thank You
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"Promoting Decent Work for Older Persons for an Inclusive Society:
Strengthening A More Resilient and Inclusive Society During and After the
COVID-19 Pandemic”

28-29 June 2021

PHILIPPINE COUNTRY REPORT

Reported by: Assistant Secretary Joseline P. Niwane
PH SOMSWD Leader
Department of Social Welfare and Development

= Overview of the Ageing Population in the

Philippines
OUTLINE
* Impact of the COVID-19 pandemic on older

persons

= Challenges of the COVID-19 pandemic
affecting promoting decent work for older
persons

= Public Measures and Government Response

= Recommendations




= Philippines is the 2" most populous
country in the ASEAN Region with a
population of 109,9 million.

= |n 2020, there is a total of 9.4 million
older persons in the country or 8.6%
of the total population.

= Population projected to increase to
16.5% of the total population by
2050

= 60% of older persons co-reside with
at least one child

= Among the basic sectors, senior
citizens consistently ranked as the
2" lowest in terms of poor
population.

= 22% receives income from
pension.

= 39% of senior citizens are working.

= 47% are males working mostly in
the agriculture sector.

= 33% are females engage in blue
collar jobs.

Overview of Ageing
Population in the
Philippines

ESTIMATED POPULATION POPULATION BY GENDER

s05% /fnm

PHILIPPINES 38

POPULATION BY AGE GROUP

Overview of Ageing
Population in the
Philippines




Impacts of the COVID-19 pandemic on older persons

The Philippines ranks 25 out of 192
countries based on the number of
confirmed COVID-19 positive cases.

The Philippines ranks 20 out of 192
countries when measured by the total
count of fully recovered COVID-19 patients.

The Philippines ranks 28 out of 192
countries in terms of the number of
recorded deaths caused by COVID-19.

Source: https://covid19stats.ph/stats

Impacts of the COVID-19 pandemic on older persons

Confirmed Cases by Age Group I
Recovery Rate by Age Group l
9years old and younger 39,372
Percentages are based on the number of recovered cases divided Fatality Rate by Age Group
10-19 years old 68,549 by the number of confirmed cases per age group.
- Percentages are based on the number of fatalities divided by the
20-29 years old 284,510 9 years old and younger 94.0% number of confirmed cases per age group.
30-39 years old 250,285 10-19 years old 94.7% zyears old and younger 0.5%
20-29 years old 95.7% v
40-49 years old 178,454 .10 19 years old 0.2%
30-39 years old 95.4%
20-29 years old 0.2%
50-59 years old 139,414 i
40-49 Id
s E 30-39 years old 0.3%
n
60-69 years old 50-59 years old 92.5%
40-49 years old 1.0%
-
70-79 years old 60-69 years old 88.1%
— 50-59 years old 2.4%
70-79 years old 82.6%

80+ years old
|

60-69 years old

80+ years old 77.5%

70-79 years old

80+ years old

Source: https://covid19stats.ph/stats



Impacts of the COVID-19 pandemic on older persons

Food and income

23% of older people reduced either the quantity of food consumed or made
changes to what they usually eat.

Health
61% of older people have not been able to access services since the start of
the COVID-19 outbreak, with 52% of older people reporting that they have

difficulty in accessing medicines.

Protection

68% of older people have difficulty accessing health services while more

than 50% reported that they were also having a hard time securing food and

medicines.

e

Wellbeing O
Source: study conducted in 2020 79% of older people reported that they felt worried or anxious either all of
by the Coalition of Services of the the time or most of the time. This correlates with their apprehension over @
Elderly (COSE) in cooperation being denied access to resources, opportunities (especially livelihood) or
with Help Age International. services (such as health care), isolation, and neglect.

Impacts of the COVID-19 pandemic on older persons

Health Related Concerns

Access to Health Services: Health Facility :

* 61% of older people consider that » Though most of the older persons
their access to health services has interviewed know where their nearest
changed since COVID-19. This is COVID-19 testing and treating facility
higher for older men (65% compared was located, there are still some who
with older women 57%) and older don’t know the location

people with disabilities (76%).

* 9% of older people; 11% of older
women and 14% of people aged 80+,
did not previously have access to
healthcare services.

Source: study conducted in 2020
by the Coalition of Services of the
Elderly (COSE) in cooperation
with Help Age International.



Impacts of the COVID-19 pandemic on older persons

Health Related Concerns

Access to Medicine: Access to PPE:

* Though 48% of interviewed have » 68% of older people were able to
access to their medications, 17% purchase their own preventive
of older people have been unable materials, with 91% of
to access their medicine since the respondents saying they were
start of COVID-19 available at local markets.

* 47% of older people received their
necessary preventive supplies
from different sources. .

Source: study conducted in 2020
by the Coalition of Services of the
Elderly (COSE) in cooperation
with Help Age International.

Impacts of the COVID-19 pandemic on older persons

« Livelihoods and income are the second highest priority for older people. The top
sources of income for older people are cash transfers or receiving a pension
(43%), especially for those aged 60 and above. This is followed by government
or humanitarian assistance (28%); remittances from relatives (24%) and by
receiving a regular salary (24%) (which is higher for those in their 50s).

« Many older people also raise serious concerns about having depleted all their
savings.

» Data from the Philippine Statistics Authority shows that, as of April 2020, there
were 7.5 million Filipinos who lost their employment due to COVID-19.

» The informal sectors also greatly suffered due to mobility restrictions and
quarantine measures.



Impacts of the COVID-19 pandemic on older persons

Social Concerns

* These restrictions have affected most Senior Citizens who
are living alone.

« The pandemic has caused the older persons to have
minimal contact and interaction with family members and
friends.

Challenges

 Restricted Mobility
« Use of technology by the older persons
* Discrimination



Public Measures

* providing emergency subsidies to the indigent
families as well as safety nets and social
protection interventions

* Priority Access to Vaccination against COVID-
19

Public Measures

« Enacted into law Republic Act No. 10911, an Act Prohibiting Discrimination
Against Any Individual in Employment on Account of Age

* Opportunities for decent work for older persons still prevail during the pandemic
including:

(1) hiring of older persons for full time or part time work in private companies and
establishments such as SM Supermalls;

(2) hiring of older persons in government offices;
(3) formation of cooperatives for older persons;
(4) provision of funding for business enterprises.

(5) Providing livelihood opportunities or enterprises to Senior Citizens to gain income
by government agencies

(6) The DSWD implements the Cash for Work Program for community projects in
times of calamities or disasters that provides temporary source of income and
include older persons as beneficiaries



Integrated Livelihood B DOLE Integrated Livelihood

and Emergency | Program (DILP) or Kabuhayan
A Program provides grant assistance
for the working poor, marginalized
and vulnerable workers for capacity
building on entrepreneurial
ventures

= Tulong Panghanapbuhay sa

Ating Disadvantaged / Displaced
Workers (TUPAD) or Emergency
Employment Program

Employment Prografn
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Interventions

Laws and Policies on Older Persons

Batas Pambansa Blg. 344 - “Accessibility Law of 1982"

Article XV, Section IV of the 1987 Philippine Constitution - “it is the duty of the
family to take care of its older person members while the State may design
program.

“Senior Citizens Act”, 1992 - An Act to Maximize the Contribution of Senior
Citizens to Nation Building, Grant Benefits, and Special Privileges and for Other
Purposes.

“Senior Citizens Center Act” - mandated the establishment of a senior citizens
center in all cities and municipalities to serve as a venue for educational,
recreational, social and health and programs and activities.

Republic Act No. 7432 as amended by Republic Act No. 9257 otherwise known
as the Expanded Senior Citizens of 2003 or "An Act Granting Additional Benefits
and Privileges to Senior Citizens, Amending for the Purpose Republic Act No. 7432
or the Senior Citizens Act of 1991

Laws and Policies on Older Persons

“Mandatory PhilHealth Coverage for all Senior Citizens”, 2014 — The National
Health Insurance Program is mandated to cover all Senior Citizens.

RA 10868 or the “Centenarians Act of 2016” - It gives a “Letter of Felicitation * from
the Philippine president and a “Centenarian Gift” in the amount of PhP100,000.00
(US$2,083.33) to Filipino citizens in the country or abroad who reach the age of 100

years.

Republic Act 11350 — An Act Creating the National Commission of Senior Citizens
Philippine Plan of Action for Senior Citizens (PPASC)




Recommendations

* Provision of tax exemption and incentives for companies that hire older persons as
provided for in RA 9994;

* Full operationalization of the National Commission on Senior Citizens

* Develop training programs for older persons to upgrade their skills that they may have
more access and adequate capacity to compete in job opportunities;

» Passage of bills pending in the Congress regarding the establishment of geriatric
hospitals nationwide;

« Strong implementation of provision of geriatric wards in all government hospitals in the
Philippines.

» Pending bill at the Congress that requires for the training of older workers for employment
« Strictly observe and comply to occupational safety and health in the workplace

 Reactivate Dialogues providing opportunity for senior citizen organizations, government
and non-government to update, discuss and address emerging concerns on older
persons

Recommendations

*To have an ASEAN-recognized age category of senior citizens;

ASEAN to have a strong position to support the Adoption of
the Convention on the Rights of Older Persons;

Promotion of inclusive employment by enacting anti- age
discrimination measures that aims to lift age limit;

*Conduct of compendiums on good practices of AMS about
decent work;

*Conduct of ASEAN-wide research studies on decent work for
older persons by the ASEAN Center for Active Ageing and
Innovation (please validate)



7 THANK YOU

Ph SOMSWD Secretariat
Department of Social Welfare and Development
Philippines
Email: pead.pdpb@dswd.gov.ph
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1. Employment Status of the Elderly

The population of Japan has been entering a declining phase in recent years. In 2065, it is estimated that the
total population will fall below 90 million and the ageing rate will be in the 38% range.
Actual Figures Estimates of 2017
(10,000 persons) (Population Census) Population Projection for Japan)
14,000 - Percentage of productive-age : r
population *
(aged 15-64) o
12,000 - [
[Percentage of
10,000 - ol H productive-agd]
Lo population
L e -ltl---l_‘ 51.4%
8,000 - , 59.5% [T L [ Population 65 or older ||
Population Aged 15-64 I
(Working-Age People) H ] I Elderly rate:
8--18 38.4%
6.000 1 28.4% LS| I, L
! Elderly Rate -1 = L
(percentage of population 65 or older) L m- r
4,000 - : | Total Fertility Rate | ) N
' 4529 i Total fertility,
[ ' rate:
ol-lol-lof-lo o -lol-lo 144
2,000 L
- 136 I s o O O
Population 14 or younger 898
0 T T T T T T T T T T T T T T 1 T T T T T T
1950 1960 1970 1980 1990 2000 2010 2019 2025 2035 2045 2055 2065
Sources: Population statistics : “Population Prospect” by the Ministry of Internal Affairs and Communications (MIC)( as of Oct. 1t each year)
The National Population-aging Rate and the Working Population Rate : “The National Census” by MIC
Total Fertility Rate: “Vital Statistics” by the Ministry of Health, Labour and Welfare (MHLW), “Population Projection for Japan” by the National Institute of 3
Population and Social Security Research (IPSS)
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Changes in Employment Rate

’ The employment rate of people aged 60 or over has been on a rising trend in recent years, and reach highest level in
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Source: “Labour Force Survey” by MIC
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Trend in the non—labour force by age group

Covid-19.

O Trends in non-labour force after January 2020 was significantly affected by the increase in the number
of people aged 65 or older, and the extent of this increase tend to be linked to the infection status of the

(10,000 persons)
80

60

40

20

-20

-40

-60

-80

1 2 3 4 5 6 7 8 9 10 11 12

1 2 3 4

2020

Source: “Labour Force Survey” by MIC

B15~24 0O25~34 ®35~44 MD45~54 mM55~64 W 65&above

Year on Year changes in the number of New Employment Applicants and

Positive Case of Covid—-19

contributing to the overall increase.

aged 65 or older.

QO Since the Declaration of State of Emergency was lifted in June 2020, the number of new applicants for
employment aged 65 or older has tended to remain positive compared to the same month last year, and

QO The infection status of Covid-19 has a significant impact on the number of new applicants for employment

(%)

! 5 6 7 8 9 10 11 12

%Notes : The figure are for permanent employment, including part-time workers
“Covid-19 (outbreaks in japan etc.)” Ministry of Health, Labour and Welfare, Japan
https://www.mhlw.go.jp/stf/ covid-19/kokunainohasseijoukyou.html

2020 2021
B o unde 020~24 025 B30~34 835~39 @40~44
845~49 850~54 055~59 a60~64 m 65&above
Sources : “Report on Employment Service and the official rated of unemployment” Ministry of Health, Labour and Welfare, Japan
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Overall unemployment rate

O The unemployment rate in2020 compared to 2019 increase at all age groups, but of those aged 55-64,
increases 2.6% (up 0.5%) ,1,7% (up 0.2%) for those 65 and older.

2019 2020

Increase and
Decrease

Total number

24 2.8 0.4

Ages 15 to 24 3.8 4.6 0.8

Ages 25 to 34 3.2 3.9 0.7

Ages 35 to 44 2.2 2.5 0.3

Ages 45 to b4 2.0

2.3 0.3

Ages 55 to 64 2.1

2.6 0.5

Ages over 65 15

1.7 0.2

Source: “Labour Force Survey” by MIC

Exceptional measure by Employment Adjustment Subsidy

due to a declaration of a state of emergency on Covie-19

in Normal times

Exceptional Measure on covid-19
(until AEriI 30, 2021)

= As planned
Exceptional Measure on covid-19
(May 1, 2021 -August 31, 2021)

Employers who have been forced to reduce their
business activities due to economic reasons.
Production Indicator Requirements : Decreased
by more than 10% for 3 months

Employers affected by the Covid-19

§ Alleviation the Production Indicator Requirements:
Decrease by more than 5% per month

Same as on the left

Same as on the left

persons under employment insurance are
covered

persons NOT under employment insurance are also
covered

Same as on the left

Subsidy rate for absence from work :
2/ 3 (small and medium-sized enterprises)
1/ 2 (large enterprises)

Subsidy rate for absence from work
small and medium-sized enterprises :
4/5 (10/10)
large enterprises : 2./3 (3./4)
%Recipient of Regional exception (note1) and Exception on|
Business condition (Note2)
large enterprises : 4 /5 (10/10)

Subsidy rate for absence from work
small and medium-sized enterprises :
4/5 (9/10)
large enterprises : 2/3 (3./4)
XRecipient of Exception on Business condition (ote3)
Exception on Business condition (note4)
Small and medium-sized enterprises-large enterprises
4/5 (10/10)

The maximum amount of subsidy for absence
from work, and education and training is 8,370
yen

Plan submission is required in advance

[The maximum amount of subsidy for absence from work|
and education and training is 15,000yen

Plan submission is not required

The maximum amount of subsidy for absence from
work, and education and trainingis 13,500yen
XRecipient of Regional exception (note3) . Exception on
Business condition (note4)

The maximum amount is 15,000yen

Same as on the left

One year cooling period is needed

Cooling period is not needed

Same as on the left

Must be insured for at least 6 months

The number of days on maximum payment
100days/year, 150days/3year

Only shot-term , simultaneous holidays
Condition of scale on suspension of operation :
1/20(sMEs) 1/15(large enterprises)

Overtime set off

Education training for insured person who is
needed of education training
Subsidy rate : 2./ 3(sMes)

1/ 2 (large enterprises)

Additional amount : 1,200yen

Requirement of Insured persons’ period is abolition
Same as on the left
+targeting period as above (y)
Alleviation condition of short-term on suspension of
operation (Not all at once is acceptable)
Condition of scale on suspension of operation :
1 /40(SMEs) 1 /30(large enterprises)
Overtime set off is suspended
Subsidy rate for education and training
SMEs: 4 /5 (10/10)
large enterprises : 2./3 (3./4)
%Recipient of Regional exception (note1) and Exception on|
Business condition (Note2)
large enterprises : 4 /5 (10/10)
Additional amount : 2,400yen(sMEs)
1.80

Same as on the left

Same as on the left

Same as on the left

Same as on the left
Subsidy rate for education and training
SMEs: 4./5 (9/10)
large enterprises : 2./3 (3./4)
% Recipient of Regional Exception on Business conditionf
(note3) « Exception on Business condition (Notea)
SMEs-large enterprises4 /5 (10/10)
Additional amount : 2,400yen(sMEs)

Condition of temporary transfer period : more

Condition of temporary transfer period : more than one

Same as on the left
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X Figures in parentheses in the subsidy rate indicate the subsidy rate when the employer
does not lay off employees.

(Note 1) Employers who cooperate in shortening the business hours of the facilities specified
in Article 11 of the Enforcement Order of the Act on Special Measures in response to a
request from the governor in accordance with the basic response policy specified in Article
18 of the Act on Special Measures in the areas where emergency measures are to be
implemented or where priority measures are to be implemented for preventing the spread
of disease (large enterprises only).

(Note 2) large enterprises nationwide that are experiencing particularly difficult business
conditions (monthly average production indexes for the past three months have declined by
30% or more from the same period of the previous year or two years).

(Note 3) Employers who cooperate in shortening the business hours of the facilities specified
in Article 11 of the Enforcement Order of the Act on Special Measures in response to a
request from the governor in accordance with the basic response policy specified in Article
18 of the Act on Special Measures in the areas where emergency measures are to be
implemented or where priority measures are to be implemented for preventing the spread
of disease (applicable until the end of the month following the month in which the last day
of the implementation period of emergency measures or priority measures for preventing
the spread of disease in each area belongs).

(Note 4) enterprises nationwide that are experiencing particularly difficult business conditions
(monthly average production indexes for the past three months have declined by 30% or
more from the same period of the previous year or two years).

10

2. Employment measures for the Elderly
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Three pillars on measure of employment for the elderly

ﬁ. Securing employment for the elderly in
enterprises

2.Re-employment support for middle-aged
and older

3.Securing diversity of job opportunity in
regional

1. Securing employment for the elderly in enterprises

|Act on Stabilization of Employment of Elderly Persons |

O Prohibition of the Mandatory Retirement Age below 60
If an employer fixes the mandatory retirement age of workers employed by said employer, the mandatory retirement age must

not be below 60.

O Measures for Securing Employment for Elderly Persons
If an employer fixes the mandatory retirement age (limited to under the age of 65) , the employer must take any one of the

measures listed below;
(@ Raise said mandatory retirement age to 65

(2) Offer re-employment or extension of the employment contract to their older workers up to the age of 65 as part of the
continued employment system. (In-house or group enterprises)

(@ Abolish the Mandatory Retirement Age

This is an obligation of the enterprise to introduce one of these measures as a system, not an obligation to employ individual workers.

O Measures for Securing Employment under the age of 70 <April 1, 2021 in effective >
Employers shall endeavor to take one of the following measures.
() Raise said mandatory retirement age to 70
(2) Offer re-employment or extension of the em
continued employment system. o
(3 Abolish the Mandatory Retirement Age__________ ___ e ,
1 @ Introduction of a system to conclude outsourcing contracts continuously until the age of 70

1
1
1 ® Introduction of a system that allows employees to engage in the following businesses continuously until age 70 A
i
1

a. Social contribution programs implemented by the employer itself
b. Social contribution projects conducted by organizations to which the employer entrusts or invests (provides funds), etc.
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pport for Securing Employment in enterprises

OSubsidy Measures for Employer
(Subsidies for employment promotion of the elderly aged 65 years or above)
/ \
OThe course for acceleration employment people aged 65 or older
Payment 150,000~~1,600,000 yen to employer as to the contents of measure, and according to raise the age of retirement.
Eligible recipient (enterprises) are those that have implemented any of the following measures:
raising the retirement age to 65 or older, abolishing the retirement age, introducing a continuous employment system that employs all
applicants up to the age of 66 years old , or introducing a continuous employment system by other enterprises.
In the case of implementation to introduce the continued employment system by other enterprises, target of payment as cost is %
(maximum 50,000yen~~150,000yen)

OThe course for amelioration of employment management on evaluation the employment system of elderly
Payment 45% (60%) (SMEs60% (75%) ) of costs for this measure to employers who formulize Employment

Management System of the elderly (ex. formulation wage / ability evaluation system for elderly)
OThe course for conversion of unlimited employment of elderly
Payment 380,000 yen<480,000yen to employer per a employee who has been conversed from fixed-term contract
workers to open-ended contract workers at age over 50 and under retirement age.
(SMEs 480,000yen per person ¢{600,000yen) )
\_Note: < > If productivity requirements are met

OSupport for employer (consultation&advice) i ™~

Support conducted by Japan Organization for Employment of the Elderly, Persons
with Disabilities and Job Seekers
@ Making individualized proposals on the expected effects extending continuous
employment and raising the retirement age, as well as how to proceed, according to the
actual situation of each enterprise.
@ Gathering and providing case studies of enterprises working to strengthen seniors’
\_ workforce. / 14

. 1] ” i
of Cumulative Results of the “Emplo Elderly ” in 20 Asof e 1,2
{Data to Be Summed up) 164,151 enterprises with 31 or more full-time {large ises (301 or more 17,070 and small and medi ized (SME) (31-300 147,081)
1 Situations of ises with for Securing of the Elderly*” 2 Situations of enterprises with a System Allowing Employees Aged 66 or Older to Work
* [1] Abolish the mandatory retirement age, [2] Raise the mandatory refirement age, and [3] Adopt the continued employment enterprises with a system allowing employees aged 66 or older to work is 33.4 %
system pursuant to Artice 9, paragraph (1) ofthe Act on Stabiization of Employment of Eerly Persons .
Large 28.2 % and SME: 34.0%
(1) Situations of ises with for Securing of the Elderly ‘
1] Abolish th il be continuousl
- ot O W )
terp the measures for securing of the elderly: 99.9 % (0.1 I w:':lklrog wéllu L:;“cgﬁm;.r\m:rly (5] Another sy':m{"."om SRR
point increase) 2,7% .40 oy ‘ employed until 66 or older
_ _ ; \ ! r
[Details of measures undertaken by 164,033 enterprises] o .
Total | 54,802 enterprises]
- - 33.4% 7.5% 10.9% 9.8% ]
Adopt the continued employment R"‘"‘:ﬁ'r:f"’::(":;“:"y Auolh the mandatory R ‘ "
system: 125,352 enterprises 34213 enterprises 448 entorpises ) = ‘ ‘
301 employees | [§* 4,817 enterprises
or more 3.6% 10.8% 12.7% B
282% ‘ ‘ ‘ v
76.4% ij 2.7% e i
- 49.985
emp?;yzgg 5.0%) 8.0% 10.9% 9.5% s
L rpri
L 340% )
0% 20% 40% 60% 80% 100% y * " 7 4 " v
0% 5% 10% 15% 20% 25% 30% 35%
*Situations of enterprises with a System Alowing Employees Aged 66 or Older to Work” started to be puled together this year.
5] Another system alows such persons to be employed unil 66 or oder” means a system has ot been inroduced to hre al
employees who want to keep on working will be continuously employed, but this shows a system has been introduced to let them work
l (2) Situations of enterprises with y Reti Age at 65 l untl 66 or oder in some measures according to actual conditons of  enterprie.
I enterprises with mandatory retirement age at 65 is 18.4 % (1.2 point increase) I 3 Situations of enterprises with a System Allowing Employees Aged 70 or Older to Work
Total I ises with a system allowing aged 70 or older to work is 31.5 % (2.6 point increase) I
18.4% 18.4% '30 250 enterprises 0
(%) 35 31.5%
301 employees or | Flmm— ) y
mo?e {1_9% 11.9% 2,032 enterprises 30 22,6 28
% | 199 201 212
31-300 employees pri ’
Dﬂ)Yﬂ 19.2% I 2 b enterprises 20 51,633 enterprises
¥ 15
; ! ' ' ' ' 2014 2015 2016 2017 2018 2019 2020 1 5
0% 5% 10% 15% 20% 25%




2. Re-employment support for middle-aged and older

1.Team Support by Hello-Work |

<Supported Target>

» Employment seekers approximately aged 60 or older

<Main contents of support>

» Counseling and assistance for redesigning vocational life based on life in old age, and
vocational life of applicants for employment who are pensioners

»Generous team support according to individual” s situation.

» Development/provision information on employment for elderly (Strengthening development job
vacancies of short-time job for people aged 65 or older to work)

» Provision information on light employment by cooperation with Silver Human Resources

‘. Centers /

2. Subsidy measures for employer
(subsidies for the employment development of designated job seekers)
O _The course for applicants with specific difficulties in finding
employment
Subsidization an amount equivalent to a portion of wages to employers
who employ
such as older workers (60-65years old) who have difficulty finding work
by introducing by Hello-Work etc.
(For SMEs : 600,000 yen per person (Part-time: 400,000 yen))
\ O The course for lifelong )
A Subsidization is equivalent to a portion of wages for employers who VA
employ retired —16

Lo 1l 1 S L T ) - — AW, - i

3.Securing diversity of job opportunity in regional

Silver Human Resources Centers provide employment opportunities to the elderly who wish to engage in temporary, shorter
light labor.

QO _Overview of the Silver Human Resources Centers in 2019 1
Number of organizations: 1,303; number of members: 716,000 (474,000 male workers, 242,000 female workers); average
age: 73.4;
actual number of workers: 587,000; Average monthly working days: 9.7; average monthly revenue: 36,000 yen; Total
number of workers: 68.49 million per day; number of contracts: 3.34 million; value of contracts: 321.5 billion yen

‘Quaw|jyIny 40 JUBWIAdURYUT

=
&,
’ @ Placement of orders - = .
Silver H R ¢ @ Payment of f E
ilver Human Resources Centers ayment of fees Businesses, househoujs’
© Payment of government agencies

allocated - Y.

funds/wages

R 2 3 l
\., y @ work o
@ Job offers; y ¥ , ]
' ® Contract (Members undertake work 2

consigned to the Center)
The elderly, above the age of 60, who wish to ® Dispatch (The Center dispatches
engage in temporary, short-term or light labor members to client’s office)

(Members of Silver Human Resources Centers) @ Employment placement (The client
hires and entrust work to members
introduced by the Center)

Apsapja ay3 so4 Buini) yo Ajiqess
idwy pue o I

uonesauds Supjiom ayy Joj poddns
30 uoisinoad pue "33 ‘sassauisng 10} 95e140ys J0qge| JO uoneuiwi|3

Q Scope of work offered by Silver Human Resources Centers
Cleaning, weeding, management of bicycle parking spaces, park management, labeling, pruning, replacement of
shoji/fusuma, welfare/housekeeping support service, tour guide, dispatch to nursing care homes, childcare, supermarkets,
hotels, restaurants, manufacturers, etc.

*233 ‘A3a1d0s pue

pue yjeay jo

Notes: Employment within roughly 10 days a month or working hours not exceeding 20 hours per week
(There is a special treatment to set the working hours of duties through dispatch or employment placement to a maximum of 40 hours per week in the case
where such duties are expected to contribute to ensuring employment opportunities of the elderly, there is no risk of placing pressure on the private sector 1 7
or significantly impacting employment opportunities of other workers, and when designated by the prefectural governor. Enforced in April 2016.)

2021/7/1



Strengthen initiatives and enhance business continuity on Covid-19 at employment service centers for
older people

- The purpose of the effort

FY2020 Additional budget from Supplementary Budget (3rd) 690 million yen

& In order to cope with the interruption or reduction of employment due to the new coronavirus infection, we will take the necessary
measures to prevent infectious diseases based on the "new lifestyle" and secure and create sufficient employment opportunities in a
"two-pronged approach". At the same time, we will ensure continuity of business operation of employment service centers for older
people to ensure realization of jobs creation for decent work while co-existing with new coronavirus pandemic.

Thorough infectious disease control
& The average age of Centers’ members is on the rise, and
the number of accidents during work is increasing every year.

(Reference : Average age of members and number of accidents during working)

Average age of

members

& Strengthen measures to prevent Covid-19 infections, Fr2018 13.4 3,968
including the development of remote work environments, so 2018 730 3’790
that elderly people, who join the workforce, can work safely - .
with peace of mind. Fr2017 12.6 3,801
FY2016 72.2 3,6504

v Membershlp brbﬁn§ and various seminars (Round Instruction for prevention infectious (Prevention infeatious diseases at
through online diseasss) offioe:

v Conducting seminars and courses for
prevention of infectious diseases.

v Implementation of on-site guidance to prevent
infectious diseases.

Revitalization
of local
communities
through
realization of
decent work
coexisting
Motivation of with Covid

Creation of employment opportunities

[ under the COVId pandemlc o (Reference: The number of members, motivation of admission,
& Securing sufficient new employment opportunities to cope  change in number of acceptance of working)

with the interruption or decrease in employment due to the

effects of the Covid-19 infection, and to cope with the increase in fﬂl"ﬂ'!? (':;"nl-:'..:l lc’ilz‘t::::fof pandemic
the number of members seeking employment for economic ELLE0 reason)
reasons due to the stagnation of economic activities
4 At the same time, we will support new efforts to promote 792,000
ICT utilization, including raising the level of IT literacy among (+29,000)
center members, in order to broaden the scope of home 787,000
employment in the Covid pandemic and increase the added value. (A5.000)

7 Assignment a person responsible for job development and creatiol
v Effortsto gather ODIhIOhS from local experts and stakeho]ders

18

The effect on Employment Measure for elderly

O Inthe 60-64 age group, after the Revise of Act on Stabilization of Employment of Elderly persons (April,
2006) with mandatory for measures for securing employment for elderly person, employment rate is
increasing.
O Inthe 65-69 age group, employment rate is increasing too. We pay attention the effect on the
£0C01A4 1 [N HEaYaYo LAY )
amendment act on Stabilization of Emp o008 rsons Aorii 2013 H="1andatory for
measures on making effort to promote { Securement employmentby Securement employment by
(%) at the age of 65 was at the age of 65 was
75.0 dated mandated !
B 1
(The target person is (As a general, the target i
i ) person is all appli ) |
70.0 1 N 1 N —,
[ | / 1
| | 1
65.0 : V :l:v / i
|| In the 60~ 64 age group || 1 I /// April, 2021
60.0 1 I 1 at
: 1 [ / the age of 65 to 70 was
! mandated with making
55.0 - : . effort.
vl 1 1 T
1 1 1
50.0 i
In the 65~ 69 age group :
45.0 !
1
1 1
1 ]
40.0 ] I
1
35.0 | —e—60~64
: ~—65~69
w00 v —"b-—av------—Hr————t——————
> > >
EORC AR L R L A 'PQD < *S& S & '@o% ”9& ,@e“’ ﬁ&& ,&x“ S @0 < S ,&x‘? ,@'3 w&« ,@\3’ w@“ ,&n,“
Source: “Labour Force Survey” by MIC 19
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Work in old age in Asia

Informality and decent work

Many people keep working* after age 60 ...

Proportion of older people (60+) in employment

woOOoO«
38%

Philippines Bangladesh Thailand

“The term “wark" is used here to refer to a form of empl ncluding self-employment) that provides some form of income.




Work is important source of income for many

¢ For many older people in Il o [l cnildren [ Fensions [ Othes
Asia, work makes up an

important portion of
their income mix

0%

5%

PHILIPPINES

VIETNAM

Figure 2: Levels of employment, by age (15+)

100
T
)
2
g
= Nepal
&
g 40 @) Thailand
o
Q. .
= o .Vlemam
o 20
R @ rhilippines
0 . Bangladesh
(= T = R = ] 3: [= B = ] $ = T R e
NN M = W O o o uwy
; : i : ; : @ Notes: LFS 2013 (Bangladesh), LFS 2008
= $ 5 s’) £y $ Q 9-. h $ 3 s’_ Qe g (Nepal, LFS 2012 (Philppines), LFS 2013

(Thailand), LFS 201 (Vietnam)
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Two spheres of work

Formal vs. Informal in Asia

P N

37.8% 62.2%

How big is informality in Asia-Pacific?

* 1.3 billion people (68.2% of all employed population)

* 65% of informal workers globally are in Asia, of which:

* 71.4 per cent in developing and emerging Asian countries

» 21.7 per cent in developed Asian countries
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Informal sector employment in selected Asian
countries (workforce, in percent)
0 20 40 60 80 100

Laos

India
Pakistan
Myanmar
Indonesia
Vietnam
Bangladesh
China

South Korea
Japan

Indonesia

Older worker participation in the formal and informal
labour market by gender, 2011

Female

® Formal Sector M Informal sector B Formazl Sectar @ Informal sector

= Unpaid Workers W Unpaid Workers

Source: HelpAge International and the Demographic Institute, Faculty of Economics at the University of
Indonesia, Social assistance needs of poor and vulnerable older people in Indonesia,2012
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Where is the informal work in Asia-
Pacific?

100

90

60
40
30
20
10

0

Agriculture Industrial Services

Percentage
w
o

Source: ILO

Characteristics

A large majority of workers are -in law or in practice- not
covered (or insufficiently covered) by a rights framework or
included in “Decent work”:

» do not have contract

» do not have employment stability

* no labour and union rights

* no occupational health and safety conditions

« absence of social insurance or pensions, sick pay etc.
» Large proportion of self-employed

 Includes unpaid work, especially women

+ High volatility of income




Older People Associations and work

Food and Income

Security Component

Pro-poor and _
age friendly Revolving Technical Work A“‘;‘i';::;‘:“(’m"
livelihood ) | Fund schemes | | support | | (dailylabor) || "o

|
Access to OA, disability and

|
Employment/work for older people
NHF other allowances

N 047
1A G

Livelihood volunteers;

atleas e lvelihood
B votuoiersperisvc

" e DL

Has more than 300 pro-poor and age Self-managed
friendly livelihood topics to select from

revolving
fund
schemes

Each persan can select what they need and want

" Al fond kg . >
k¢ . g Own& man.agedhytheISHC Uvelihood support
Ynr H" ?p; -2 m * Simple requirement and fast groups: atleast two 85 + Awareness + Monitor access
LFL. gledoh Lk S * Low interest (1%/month) vehood support grovps i S ! L
G ViEen 4@ e s (L ' per HC Daily labor form  Caresenvice  Cultural Provide legal
3 * Remain in the communities  and construcion) Performance service
b N
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{I]1¥. o8 Results from ISHC projects in 10 provinces

10’783 Households 728 IGA support groups 1,829 economic

established

volunteers

received loans and
or livelihood inputs

cases received
52.8% increased in access to right
annual HHs income 4,514 and entitlement

Self-generated income from the 364 ISHCs

Connecting informal and decent work

Given the breadth and resilience of informal employment, the most
effective way of ensuring some basic rights are in the scope of
universal approaches

* Ensuring Universal Health Care

* Ensuring basic income in old age (universal, non-contributory pension),
expanding social security

* Promoting social and community based organisations

* Supporting the right to associate

* Context specific responses, by sectors (i.e. agriculture, self-employment,
domestic work, workplaces with small number of workers)
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enan

Foundation Asia

Kenan Foundation Asia believes in a world where
everyone has the right to build a better life for the
their family and their community.

Everyday, we are working in Thailand and the region to
inspire students and teachers, develop strong communit
leaders, and help small business owners go global by
providing the knowledge, technology and skills|
necessary fo empower them to achieve their ms

"

-

7/1/2021

mselves,

Empowering People
to Achieve their Dreams

About Kenan

enan

Foundation Asica

Founded in 1996 by Mr. Anand
Panyarachun and run by an
international, all-volunteer

board of frustees.

2500

oL

Charitable Status no.
350 (Ministry of
Finance)/US 501(c)3
Equivalency

100% Tax Deductible
in Thailand

Results-oriented
Experts in multi-sector
partnerships and
ASEAN Community.

SR

60-person strong team
of development
professionals

—
| 1 9

GAb i

@UN &7 H 7oA
voueNEd  unicef &

aarsy e

@ﬂﬂflﬂﬂ”

< Sumitomo  [NDORAMA

Kl car

Standard g
Chartered &g

© 2021 Kenan Foundation Asia
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Transforming to Thailand 4.0 Me NAan

Foundation Asia
Thailand 4.0

Build Competitive Advantage

Knowledge, Skills, Technology

6K & @ g

ulture smart venerable
seniors enterprises/startups populations Skilled Labor

Services Total
4%  Workforce

38 Million Build Human Capital
215t Century SKkills :

'n;;'v Key driver of ‘Thailand 4.0' — Getting to SMART People

© 2021 Kenan Foundation Asia

Kenan promotes decent work, inclusive society Me NAan

Foundation Asica

Growing Businesses Decent Work
Enhance capacity in technologies adaptation, Create the opportunities for everyone to get
knowledge and necessary skills for increasing a work, include security in workplace, social
economic outputs and productivity. protection for family and social integration
+ Digital Literacy * Gender Awareness
(Micro SMEs, Seniors, Youths) (Women SMEs, Private sectors [companies] -

workplace, marketplace and communities)
* Financial Literacy

(Unskilled workers, Low income workers, » Access to vulnerable people
At-risk women, Teachers, Hospitality workers, (Marginalize group -LGBTQI, Guards,
University students) Informal workers)

* Entrepreneurship
(Micro SMEs, SMART farmers,
Young Entrepreneurs, Seniors)

A voice in employment conditions
and human rights

© 2021 Kenan Foundation Asia
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NextGen Aging Cares

enan

Foundation Asia

Preparedness of Healthy Aging Society in Multi-Disciplinary Approach to improve the quality of life in target

communities by considering the sustainable impacts.

Health, Mental health, Well Being

NCDs, Nutrition, Exercise,
Emotional anxiety, Community
living, infergeneration
Universal design

Debt management,
Retirement plan

Community Awareness

Interactive Health Literacy Training

© 2021 Kenan Foundation Asia

Household accounting,

Certified Finance Trainer

Digital literacy

Income, generation

ey
2

Cross cutting — fo boost
digital literacy and skills to
access healthcare, health
information, applications,

smart housing

FB business page, Business
canvas, marketing and
online marketing, income
opportunity

Mobile App Adoption

Ched =

Financial Advisory

Game Based & Edutainment

Master Trainers

Mental Health
Technician

jaq 2

Health Expert

D2

© 2021 Kenan Foundation Asia

Provide knowledge, advise, mentor §I

Blended Learning
( 50 persons per class)

Replicable model in sustaining aging community Me NAdnN

Foundation Asica

Community
T
|

o
Health Dﬁf‘ =

Volunteers @ @

Change o g 2 eniors/

Agents \ . I
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Enhance entrepreneurship and online marketing skills M
of senior citizens ’e ﬂ O ﬂ

@ ) \::i‘ Euq

G HBANC J

ssssss U7 voveulneg . __e 03
-ba = Digital marketing

Foundation Asia

Kx G H B Nk o Facebook pages insights
4 o Storytelling
/» SENIORS 6OT TALENT ¥ o Accounting 101
=N g . = B o Digital marketing
g 1QSBUADTUWSOU o Visualization for Success
) ddoaugoie
100 senior citizens who Health and Well-being
were either GHB retired o Body Composition
staff or clients o Fitness test
o How to get FIT
== o Mental Health Assessment
QE o Brain Activation
~  Areas: THAILANDS

© 2021 Kenan Foundation Asia 7

Nurture decent worker under Covid-19 pandemic Me NAdnN

Foundation Asica

Opportunities, costs and outcomes of platfomized home-based work for women

Evidence-based recommendations to both platform firms and policymakers with the ultimate impact of enabling
women to engage with digital platforms in ways that expand their agency, economic security, and inclusion.

Service areas

+ Food delivery IS GId) Flexibility JUStJObS

¢ Online retail A
equi NETWORK
»  Crowd work quity

social media for business

DIMENSION OF
ECONOMIC
EMPOWERMENT

Position in
family and
society

e ~ B v Areas: Cambodia,
=7 Myanm ailand
o0
© 2021 Kenan Foundation Asia - i |

Economic
security
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Platform economy support decent work inclusion Me Nan

Foundation Asia

Social distancing measures and stay-home campaigns have sped up digitalization at work,
and bringing new opportunities to home-based workers.

Type of plafforms in platform economy ‘
a Location-based platforms f§ = Recommendation 7

a Social Networks [l @
(Online shopping, FB, Instagram)

To promote home-grown platforms that can cater to
home-based workers who operate as individuals, or to
o Crowdwork plafforms crowdspring fiverr’ | those who lack bargaining power.
(For contractors, freelancers, and short-term confract
workers who are hired for short assignments)

The home-grown platform
will not only benefit economy, §
but it will also promote
informal workers’ access
basic social services

Emergence of popular foreign platforms has
created job opportunities for Thai people.

Kk , &)
®goje Grao foodpanda

© 2021 Kenan Foundation Asia 9

Promote job equity among vulnerable people Me NAan

Foundation Asica

of many factors, including gender, education and skill level, and

Benefits from online gig work tend to vary depending on the intersection
socioeconomic class J

The low-skilled, lower Recommendation
class women [cleaners,
masseuses| are among

the most vulnerable.

Remain other groups, such as low-skilled
labor migrants and the digitally illiterate,
that could be entirely excluded from the
system in the first place.

* Associated with low social status, leave them with
low self-esteem.

» Require tfo stand by at home, waiting to be called in fo work.
The standby is part of the women's work hours, but not be paid.

« Concerns over the health, safety, and sexual harassment risks

due to their working conditions Ensure the rising popularity of the

platform economy would leave nobody
behind

© 2021 Kenan Foundation Asia 10
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Policy options under consideration for regulating
platform work Me Nan

Foundation Asia

The development of Informal Workers Protection Act

"All uninsured persons above 15 years of age are protected by this law. z

The act ensures the rights to registration, rights to association, and
potentially financial access to the Home-Based Workers Fund.”

International Labor Standards set by

“The labor relationship between platform workers and platforms
do not deviate from that of non-platform informal workers, and
this distinction should be taken into serious consideration.”

© 2021 Kenan Foundation Asia

Foster Public Private Partnership Model Me Nan

Foundation Asica

Framework Of Effective Partnership Essential Factors to Ensure Program's Success

Strategic
Engagement of
Stakeholders

Transparent and aligned objectives

------------

Unified legal and regulatory framework

‘- STRENGTH OF
S RELATIONSHIP

- : ) Clear communication strategies
Reciprocity . 1 Clarity of

of Value ! Purpose

Effective governance and monitoring
mechanism

® O O

Long-term relationship and sustainability approach

© 2021 Kenan Foundation Asia 12
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What can you do to help aging preparedness
for the decent work in 21st century?

Me I I O I I 16™ FLOOR, CTI TOWER
191/64 RATCHADAPISEK ROAD

Foundation ASiO KLONGTOEY, BANGKOK. THAILAND




Asean Trade Union Council

(ATUC)
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VIRTUALIZING POLICIES, PRACTICES AND WAY
FORWARD: EMPLOYERS’ PERSPECTIVE

ECOT & ACE

Regional Conference on "Promoting Decent Work for Older Persons for an
Inclusive Society in ASEAN+3: Strengthening A More Resilient and Inclusive

Society During and After the COVID-19 Pandemic"

29 June 2021

OUTLINE

= |.Key concerns & challenges in an aging society
= || Some selected good practices

= |Il Recommendations & suggestions to move forward

7/1/2021
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|. KEY CONCERNS & CHALLENGES IN AN AGING SOCIETY

= | onger Life Expectancy

= Ageing Population and Labour Force

= Prevailing labour shortages in many countries
= To balance skills needs of migrants and locals
= Dynamic demands for goods and services

= Al & Digital disruption

= Pandemic challenges

= Environmental changes

Il SOME SELECTED GOOD PRACTICES

= Tripartite Workgroup on older persons in Singapore

= Ruam Palang Pracharat campaign in Thailand — The public-private- CSO
MOU initiative, to promote employment of older persons in
establishments & work as own-account workers and work at home.

= Silver Success in South Korea, “group counseling program" was created
and provided since 2001 to encourage older persons to work, improve
abilities for self-development and resume preparation.
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[l RECOMMENDATIONS

3.Promote an
inclusive workforce |. Refresh the
and progressive retirement and re-

« . . L workplaces that employment
Employers to redesign their training, jobs va,';e older fra':nezm,.k;

and careers around the abilities and strengths workers
of older workers.

Workers will adopt the right mindset and be
ready to adapt, learn new things and take on
different responsibilities.

Government will support both employers
and workers in these endeavours.” (Tripartite 2. Strengthen older workers’
workgroup, pp 60) retirement adequacy;

Source: Tripartite workgroup on older workers & Ministry of Manpower (2019) Report of the tripartite
workgroup on older workers: Strengthening support for older workers in Singapore

|.REFRESHTHE RETIREMENT AND RE-EMPLOYMENT

FRAMEWORK

People should remain active in work for as long as they are able and wish to, while businesses can continue to tap on
a pool of experienced older workers.

= Retirement Age and Reemployment Age agendas should be raised upon each country context®.

=  The minimum reemployment contract duration should be retained at one year to accord businesses some
flexibility, while employers are encouraged to offer re-employed workers longer contracts.

=  The Employment Assistance Payment formula should be updated and take effect.

= For employees hired at age 55 and over, the qualifying period to be eligible for reemployment should be
reduced from three to two years.

= Government should continue to work with employers, including public sector agencies, to conduct periodic
reviews to ensure the relevance of the current exemptions.

= Government should provide a wage offset scheme to accompany the Retirement Age and Reemployment
Age's raising to 65 and 70, respectively.

Source: Some selected/ adapted recommendations for discussion, based on Tripartite workgroup on older workers & Ministry of Manpower (2019) Report of the tripartite
workgroup on older workers: Strengthening support for older workers in Singapore

*In Singapore context, both the Retirement Age and Re-employment Age should be raised to 65 and 70 respectively.
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2. STRENGTHEN OLDER WORKERS’ RETIREMENT ADEQUACY;

The tripartite approach to improving retirement adequacy.

= Ensure that Central Provident Fund (CPF) is sufficient for retirement, with tripartite consultation
throughout the process.

= CPF contribution rates should be reconsidered to be sufficient upon each country context.

= Contribution rates for workers aged 55 to 70, retaining a stepped reduction in CPF contribution rates by
age bands.

= Each subsequent increase in CPF contribution rates be in consultation with workers or employers that
minimise the impact on take-home pay and wage costs with flexibility to defer upon the economic
conditions warrant.

= The Government should provide transitional support to employers upon each country context.

Source: Some selected/ adapted recommendations for discussion, based on Tripartite workgroup on older workers & Ministry of Manpower (2019) Report of the tripartite
workgroup on older workers: Strengthening support for older workers in Singapore

3.PROMOTE AN INCLUSIVE WORKFORCE AND PROGRESSIVE

WORKPLACES THAT VALUE OLDER WORKERS

= Engage mature and older workers in structured career planning sessions.
[Mature workers (around age 45) -- centred on their future career plans and potential support from companies;
Older workers (around age 55) --- relevant skills needed for re-employment.]

= Embark on job redesign to effect organisation-wide and systems level changes.

= Encourage employers to provide part-time re-employment opportunities,and commit to do so via their HR
policies and employment contracts.

= Employers should implement workplace health programmes that are appropriate for the ageing profile of their
workforce/ additional medical benefits or other flexible medical benefits.

= Employers’ determination of a worker’s fitness for work in a particular role should not be based solely on age, but
also on the objective assessment job requirements; and relevant health or physical conditions.

Source: Some selected/ adapted recommendations for discussion, based on Tripartite workgroup on older workers & Ministry of Manpower (2019) Report of the tripartite
workgroup on older workers: Strengthening support for older workers in Singapore
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CRITICAL CONCERNS TO MOVE FORWARD

= Collaboration & Strong Tripartism

® |ntegrative approach
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Quality Life in Old Age

Capacity icing _ i g Rights and
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Virtual Tour of the Booths in Exhibition Hall

Welcome

% Promoting Decent Work |« *
for Older Persons for an.. [l

BOOTHS
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HelpAge i

International ThaiHealth

elpAge
Internatis

Thai Health Promotion Foundation HelpAge Intemational Chula ARI

B0
Sy,
Srole,

&

Foundation for Older Persons' Kenan Foundation Asia CU-COLLAR

Al Nonprofit Organizations  Nemprofit Organization  Nonprofit

Various Organizations Preparing to Share their Projects and Cases at the Booths

You’ll find many interesting projects and cases here

Kenan Foundation Asia
Booths

(enan

Foundation Asia

PETTII
PO
X

- ] "‘O

Foundation for Older Kenan Foundation
Persons’ Development Asia

L] L\

i

CU-COLLAR
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Some Selected Projects from Virtual Exhibitions

Kenan Foundation

Foundation for Older
Persons’ Development

Department of Older
Persons

HelpAge International
(Vietnam)

Senior got talent

Just job network

Buddy Home Care

DRRNet

Older Persons’
Online Marketplace

Older Person Fund

Intergenerational
Self-help Club (ISHC)

Train the retired seniors to earn for a living, such as skills to use Facebook in online
business, business model canvas, online market, product analysis to meet consumers
demands.

Match pre-ageing women (45-year-old) who leave work to take care of their parents
with the flexible job to earn for a living.

Home care for the older persons on a volunteer basis and generate income for youth
(intergenerational support).

Promote participation of the older persons in disaster risk reduction whether natural
or man-made disasters. Older persons can use wisdom, skill, experience to help
community where they live.

Provide online platform for older persons to sell the products and reach to customers
online.

Provide better accessibility to capital for older persons for Age-Friendly Business
Networking and opportunity to develop suitable jobs for older persons.

To reduce poverty and improve health of disadvantaged people by promoting more
inclusive and empowered civil societies and by promoting “grassroots-oriented” local
development.

Buddy HomeCare

Social Enterprise Co., Ltd.
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Buddy HomeCare

Social Enterprise Co., Ltd.

Problem and Solution

Disadvantaged youths

e Hill tribes in remote areas

¢ High school dropout rate

e Lack opportunities to pursue higher
education

¢ Can only secure low-income jobs

Poor disadvantaged elderly

¢ Bed-ridden or home-bound

e Children work in cities unable to

provide care needed

e Lack access to health services
Overlooked health problems
Poor physical and mental health

Solution

* Provide disadvantaged youths
with training and employment as
caregivers

* Provide elderly with cost-effective
and high quality home care

* Develop volunteer-based care
services for disadvantaged elderly

Training of
disadvantaged youths

— —

¢ Disadvantaged youths receive
full scholarship for 420-hr
caregiver training program

Business & Revenue Model

Employment as
caregivers

5 A

o

o d o

Trainees hired by Buddy
Homecare as full time employees
to administer home care services
Around 10% salary is deducted for
3 years to reimburse cost of
training

Volunteer
home care scheme

ﬂem%

Caregivers are assigned to provide
free home care service to
disadvantaged elderly as part of
their job
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Buddy HomeCare  Bysijness & Revenue Model

Monetization Care Services Packages
* Monthly Service
- 8 hours per day
- 24 days per month

Start with 15,000 THB g
* Daily Service o w

- Salary
- 8 hours per day ; Start with 10,000 THB
Start with 800 THB (Social welfare included)

40 customers x 15,000 45 caregivers x 10,000
THB = 600,000 THB per THB = 450,000 THB per
month month

Market opportunity Target customers

5,000 elderly in Chiang Mai 100 customers

municipality need care

Buddy HomeCare  §ocial Impact

10% of caregivers’ salary is deducted over 3 years to
* reimburse training costs
* support training of other disadvantaged youths

iiiiiiiiiiiiiiiiii e — Paid home care service is targeted at 3 market segments:
i i e m it @“’ Se==y ) 1. Thai retirees (bed-ridden/home-ridden)
2. Foreign retirees (bed-ridden/home-ridden)
= 3. Patients recovering from major ilinesses, e.g. stroke

120 people trained by BHC’s caregivers
to support disadvantaged elderly in their
communities (as volunteers)

60 ﬁﬁﬁ@a 65 1y 120 |ﬁl\ﬁa ﬂ;lh

60 youths trained

e * 65 (including youths
(fully subsidised)

trained with full subsidy)
hired as full-time caregivers.

* Average increase in income
THB 3?000/month 600 disadvantaged elderly supported by local

volunteers trained by BHC'’s caregivers, with their
condition monitored by BHC’s Care Plan App
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 Buddy HomeCare  Fyunding History & Financial Ask

(Amount denominated in THB)

Scaling to 4 service

nodes in Northern
Thailand

V

2021 2024

O= = = = =0
/\

Prototyping of
franchising to 2 service
nodes in Bangkok and
Thailand o (i Khon Kaen province

| SE Registered

2015 2017 14 June 2019

| Buddy HomeCare
Social Enyterprise Co,, Ltd. m

Sawang K. Oraphan M. (Aey) Narathip T. (Yui) Janevit W. (Jane)
Co-founder Co-founder Co-founder Co-founder
Board of Director Manager Director of Social Board of Director

Impact

SE

Partners ; 2= i

yniiEwifmang Tunssusmgling

Fah Luang Foundation under Ro
HelpAge
snisrmstionas

S| ‘ Socialjmpact
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Buddy HomeCare  Contact Details

Buddy HomeCare Social Enterprise Co., Ltd
Tax ID 050-55620-09981
168/3 M.10 Chotana Rd., Donkaew, Maerim, Chiang Mai 50180

Email Address

info@fopdev.or.th
buddyhomecare@gmail.com

Follow us https://www.facebook.com/BuddyHomeCare

HelpAge

International

The Intergenerational Self-Help Club (ISHC)
Development Model
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The ISHC Development Model

Development process, resources 3;#?
and decision-making authority “E - ﬂ”
directly to community groups. .

Best judges of how their lives can tt‘t
be improved ﬁjﬁ.

Motivated by their trust in people el
People as assets and partners % ﬁ}

Responsive to local demands, is
more inclusive and cost-effective

Mr. Quyen Tran,

Portfolio Development and Quality Manager|
HelpAge HelpAge International
S E-mail: guyen.tran@helpage.org

ISHC is Multi-functional/Focus:

“Help community to respond to their own needs”

rvices by homecare volunteers

I

Care Plan
1. Sodial care
2. Personal Care
3. Living support

¢ 4) Livelihood
A A voluntcers

4. Medical/Health care

1) Social/Cultural 2 )Food & Income S.  3) Healthy Ageing 4) Community-based Care

1) Monthly learning 2) Studs s | [TIC onrghts 2]
{communication talks)

Y
o od ’ 3) Provide legalservices 4) Dialogue with local

3) ntergenerationl cross learning and sharing, ik, iy

= LA -_—

AL R e T

3)Incash  4) Inkind

5) Self-help & CD. 6) Life-long Learning  7) Rights & Entitlement 8) Resource Mobilization

Mr. Quyen Tran,

Portfolio Development and Quality Manager
Helpfige HelpAge International
Sl E-mail: quyen.tran@helpage.org
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Benefits of work (being active)

* Financial
* Independence
* Social connection

* Productive and more optimistic

 Mental and health benefits
* Enjoyment

Mr. Quyen Tran

Portfolio Dev elopme nt and Quality Manager
= @iy He elpAge Inter
aternational E-mail: quyen.tran@helpage.org

ional

About FOPDEV

ﬂ'
‘& To serve the underserveD

Sawang Kaewkantha
T H A N K YO U Exécubive Diractor

sawang@fopdev.or.th

Q:
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caring for Older Persons for
more Inclusive, resilient and
equitable societies

June 28, 2021
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Differences in employment by age group and sex

WE¥iomen [l Men

15-24 25-44 45-64 .

Source: International Labour Organization, Closing gender data gaps in the
world of work — role of the 19th ICLS standards, October 2020

Advancing social justice, promoting decent work » ilo.orq
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> Increasing investment in people’s capabilities

* Recognize a universal entitlement to lifelong learning and establish an effective lifelong
learning system that enables people to acquire skills, upskill and reskill throughout their life
course.

» Step up investments in the institutions, policies and strategies that will support people through
future of work transitions, expanding choices for older workers to remain economically active
and proactively preparing workers for labour market transitions.

* Implement a transformative and measurable agenda for gender equality by making care an
equal responsibility of men and women, ensuring accountability for progress, strengthening the
collective representation of women, eliminating gender-based discrimination and ending violence
and harassment at work.

« Strengthen social protection systems to guarantee universal coverage of social protection from
birth to old age to workers in all forms of work, including self-employment, based on sustainable

financing and the principles of solidarity and risk sharing.
.

>

flicy g
Demand for care work is rising: an ageing population creates jobs
in the care economy

« Care-giving plays the biggest role in women’s employment outcomes.

« Changes to family structures, high or unfavourable care dependency
ratios and the increase in women’s employment in certain countries
results in an erosion of the availability of unpaid care work.

* In 2015, 2.1 billion people were in need of care (1.9 billion children
under the age of 15, and 0.2 billion older persons). By 2030, this
number is predicted to increase by 200 million, including 100 million
older persons.

* Currently, an estimated 110-190 million people with disabilities could
require assistance throughout their entire lives. > ilo.org
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Figure 6. Public expenditure on selected care policies as a percentage of GDP, and employment-to-population ratio
of women with care responsibilities, latest year

g

Transformative
care policies
yield positive
health,
economic and
gender equality
outcomes

BE&B8d8E

Expenditur as percentage of GOP
Employment-to-population ratio of women
with cam msponsibilties (percentages)

o o

3
&

B Pre-pnmary education services B Msternity, disability, sickness and employment injury benefits

M Long-term care senvices and benefits @ Employment-to-population ratio of women lving with care respansabilities

Note: See Chapter 3, figure 6. Cometation betwesn investment on care poficies and employment-to-population rafio of women with care responsibilifies is 0 67,
{41 countries).

Source: L0 caicutations based on abour force and household surveys data; UNESCO, 2018; IL0, 2017m; DECD, 217,

» ilo.org

7S\, International
&(f]_&y Labour
\l(s,d Organization

2

Investment in care polices jobs makes sense

Care policies allocate resources to recognize, reduce and redistribute unpaid care
work in the form of money, services and time.

Care services

» Early childhood care and education, including childcare services
* Long-term care services

Care-related social protection transfers and benefits
Labour regulations

* Leave policies

» Family-friendly working arrangements

Care-relevant infrastructure to reduce women’s drudgery work

» ilo.org
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Investment in the care economy to achieve the SGDs means 269
million more jobs by 2030

500

Jobs (millions)
R

2015 2030 status quo 2030 achieving the SDGs

Care workers in education and health and [l Non-care workers in education

B Additional indirect jobs through education
social work and health and social work

and health and social work spending

7S\, International
g(f]_&y Labour

*V} Organization

> How many jobs need to be created globally to meet future care
demands?

Indonesia Philippines
thousands of jobs thousands of jobs.
..
30,000 _."' e
3 8,000 s :
.
20,000 4 8
14431 .- . ;
o 4,000 45315
10,000 a7 o
2T U

- 1618 .

0 . 0 -

2015 2030 2030 2015
Status Quo Scenario® High Road Scenario**

2030 2030
Status Quo Scenario” High Road Scenario™*

B Care workers in education and health ond social work W Non-care workers in education and health and social work
Additional indirect jobs through education and health and social work spending

o Jobs will change
care workwill remain constant, resulting in care deficits persisting into 2030.

be created. needs

healthand =

e n  care jobs work,
nd achieve the Sustanable Development Goals,

Decent work, the key to Sustainable development >

>
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Unpaid care is hampering women’s employment outcomes

« Women with care responsibilities are more likely to be self-employed, to work
in the informal economy and to be less likely to contribute to social security
than other women and men.

« Share of wage and salaried workers is lower among women carers (62.2 per
cent) than among women non-carers (67.8 per cent)

* Women unpaid carers more likely to be in informal economy (62.0 per cent)
compared with non-carer counterparts (56.8 per cent).

* Women are drawn out of the labour force to care for children and ageing
family members.

» ilo.org

-
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Public care services where everybody cares more

Childcare and long-term care policies and services are key

Positive correlation between employment rates of women and higher share
of GDP invested in public care services

Care economy is a significant source of income, especially for women

The ILO “5R Framework for Decent Care Work” offers a successful recipe of
legislative and policy measures to achieve decent work and attract more
workers to the care sector

Advancing social justice, promoting decent work » ilo.orq
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5R Framework for
Decent Care Work:
A high road to care
work with gender
equality

For more information:
www.ilo.org/care-economy

Figure 9. The 5R Framework for Decent Care Work: Achieving a high road to care work with gender equality

Main policy areas

Recognize,

reduce and

redistribute
unpaid care work

for care workers

Source: Authors' fllustration. See Chapter 6, figure 6.1.

Policy recommendations

Policy measures

Measure all forms of care work and take unpaid care work into account in

Invest in quality care services, care policies and care-relevant infrastructure
Promote active labour market policies that support the attachment, reintegration
and progress of unpaid carers into the labour force

Enact and implement family-friendly working arrangements for all workers
Promaote information and education for more gender-equal houssholds,
workplaces and societies

Guarantee the nght to universal access to gquality care services

Ensure care-friendly and gender-responsive social protection systems,
including fioors

Imgplement gender-responsive and publicly funded leave policies for all women
and men

Regulate and implement decent terms and conditions of employment and
achieve equal pay for work of equal value for all care workers
Ensure a safe, attractive and stimulating work environment for both women
and men care workers

Enact laws and implement measures to protect migrant care workers

Ensure women's full and effective particij and equal opp: ies for
leadership at all levels of decision-making in political, sconomic and public fife
Promote freedom of association for care workers and employers.
Pvunmbesmkidhbwam‘dshm\gﬂwnﬁmﬁ;ﬂﬂhw“eﬁhebﬂmaﬁrﬁmmm

Pmnnleﬂuehmﬂmnfsﬂmmhﬂwemksdﬁnmmﬂmhrgmwﬂkﬂs
and civil society 2 and unpaid carers

» ilo.org

International
V(‘ LXV Labour

} Organization

Thank you

Joni Simpson

Senior Specialist, Gender, Equality & Non-discrimination

ILO Technical team for East Asia, South East Asia and the Pacific

simpson@ilo.org

Advancing social justice, promoting decent work

12

—— > il.0rg




ASEAN
SOMSW




7/1/2021

\/

Older Persons and ASEAN Comprehensive
Recovery Framework due to the COVID-19
Pandemic:

Toward a More Resilient and Inclusive
Society Together in ASEAN+3

Regional Conference on Promoting Decent Work for Older Persons for an Inclusive Society:
Strengthening A More Resilient and Inclusive Society During and After the COVID-19 Pandemic

28 June 2021

V

74 million people in ASEAN are 60 years old or over

Age of 60 +

o
b

Source: 2020 Older Persons

in ASEAN in Number

UNESCAP, 2021
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By 2050, ASEAN’s total population would

reach 792 million

Pe be

¢ Be bo be Po be
Be Pe Bo bo be
e be pe Peo Peo

e e Pbeo P
Pe Ppe o Ppe po Ppo

Source: Profiles of Ageing 2015, UNDESA
2020 Older Persons in ASEAN in Number
UNESCAP, 2021

Life Expectancy

; 78.7 years

% 73 years

The proportion of the population aged
60 years and over is expected to
double, while the proportion of the
population aged 80 years over is
expected to triple or more

Older women exceed older men in
number and proportion of the population

Life expectancy has been steadily
increasing and is expected to continue to
rise

V

Older Persons are..

More likely to live alone

Less likely to have an income, own property and have a pension
2 which results in gender retirement saving gap and higher rates of

poverty

and decent work)

Facing challenges in access to service (health, education, housing

More likely to be subject to neglect, abuse and discrimination

anxiety

salk-alaca

More prone to certain type of disorders, including depression and
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Social Protection

ASEAN Declaration on Strengthening

Adopted by the 23 ASEAN Summit in October 2013 in Brunei Darussalam

[S]ocial protection is a cross-
cutting issue

hence its implementation requires
coordinated and holistic approaches
with the involvement of governments,
private sector, development partners,
civil society, service providers, and
other stakeholders, where
appropriate;

[s]ocial protection shall be adaptive

to the different risks

such as lifestyle and individual risks,
social risks, and emerging risks and
vulnerabilities faced by the region
such as, but not limited to, changes in
the economy and labour markets and
impacts of climate change, disasters
and economic crises.”

Kuala Lumpur Declaration on Ageing:

Empowering Older Persons in ASEAN

Adopted by the 27t" ASEAN Summit in November 2015 in Malaysia

Commitment

Reaffirmed the commitment to
build an ASEAN Community that
engages and benefits the people,
and is inclusive, sustainable,
resilient and dynamic

Recognition

Recognized that an increase in the
proportion of older population will

require adaptation of health care
and social support systems to
meet this emerging challenge

Promotion

The promotion of healthy, active and productive ageing in an enabling

and supportive environment is key to the well-being of older persons as

valuable members of the family, community and society with roles and
responsibilities towards the self, others and the nations
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Regional Action Plan to Implement Kuala Lumpur Declaration on
Ageing: Empowering Older Persons In ASEAN

* Provides guidance to ASEAN Member States to institutionalize policies that
protects and promotes the rights of older persons; and to sustain support across
pillars and sectors.

* Develop effective prevention and protection services on older persons supported
by national legal framework and institutional mechanism.

* The draft RAP consists of ten actions which serves as anchors for the proposed
objectives, activities and indicators to implement the commitments of ASEAN
towards population ageing and empowerment of older persons. It is aligned and
resonates with the Madrid International Plan of Action on Ageing 2002 (MIPAA)
and the SDGs.

Regional Action Plan to Implement Kuala Lumpur Declaration on
Ageing: Empowering Older Persons In ASEAN

Key thematic issues

* provision of long-term care

* ensuring income security among older persons
* mainstreaming a gender perspective

* belief that older persons as not simply passive recipients of welfare but rather as
active agents of change

Features
* Presence of indicators for each of the activities
* Cross-pillar cooperation: ACW, SOMHD, SOMED, and SOMRI
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Complementary to
Sustainable Development

ASEAN Community building

initiatives are complementary to the Cross-sectoral and intra-

Agenda 2030 on Sustainable
Development, articulating that no

one should be left behind ASEAN Community provides the impetus for
cross-sectoral  and intra-pillar
cooperation and collaboration, including on
issues relevant to Older Persons in ASEAN

more

Existing high-level
political commitment

of ASEAN Member States to recognize and protect the rights, ensure and promote the
welfare, and programmatically address the needs and realize the potentials of older
persons in ASEAN as enunciated in the Kuala Lumpur Declaration on Active Ageing:
Empowering Older Persons in ASEAN, which was adopted by the ASEAN Leaders on 21

November 2015 in Kuala Lumpur, Malaysia

Alignment between regional and international
initiatives on population ageing

pillar cooperation

v
v

V

Acknowledge that generating data and analysis has become a necessity in determining the
most appropriate and targeted measures at mitigating the pandemic’s impacts

Provide reviews of the responses of ASEAN Member States to the outbreak of COVID-19
pandemic in social welfare, labour, and education sectors

Recognise that due to community lockdowns as a precautionary measure to prevent the
spread of the virus, violence to women and children have become more hidden in the corners
of the homes and in the online world, putting women and children at more risks.

The report indicates ASEAN Member States responded quickly and comprehensively to the
outbreak of the pandemic

ASEAN Member States have initiated economic stimulus packages.

Labour-related policy responses implemented by ASEAN Member States include income
support for affected workers, training support, re-employment programmes, job retention
programmes and occupational health and safety programmes.

From March to June 2020, approximately 77 response measures were introduced by ASEAN
Member States comprising social assistance and social insurance measures. The
overwhelming majority of responses involved social assistance for poor and vulnerable
groups. Across the region, approximately 82% of all measures were social assistance
interventions.

ASEAN Member States have provided guidelines on health and safety of students and
educators, secured additional school budget for personal protective and personal hygiene
items, and provided school meal subsidies. Other programme responses include remote
teaching and learning, multi-modal home-based learning for students, professional

development of teachers and education leaders. https://asean.org/?static_post=asean-rapid-assessment-impact-covid-19-livelihoods-across-asean

ASEAN in responding to and recovering from

the COVID-19 pandemic

Ri

apid Assessment:

The Impact of COVID-19
on Livelihoods across ASEAN

o
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ASEAN Response to COVID-19

ASEAN Member States (AMS) responded quickly to the COVID-19 outbreak.

= |nitially, policy measures were limited to softening the impact of disruptions in travel and
supply chains on the economy which were scaled up and expanded to mitigate the
unprecedented effects of what has by then become a pandemic in three broad
categories:
- Fiscal stimulus packages;
- Monetary policy and financial measures; and
- Sector-specific measures and interventions

= Adoption of the ASEAN Comprehensive Recovery Framework (ACRF), a set of broad
strategies and key priority measures to be employed for ASEAN recovery and long-term
development

= Conduct of Rapid Assessment for ASEAN: Impacts of the COVID-19 Pandemic on e
Livelihoods of ASEAN Populations C}M@

V

Comprehensive Recovery
Framework for ASEAN

Mandate
= Special ASEAN Summit on COVID-19: encouraged the development of a post-pandemic
recovery plan.

= 36t ASEAN Summit: announced commencement of efforts to develop a comprehensive
recovery framework, tasked respective pillars to contribute, with support from ASEAN
Secretariat and coordinated by the ASEAN Coordinating Council.

Adoption
= 37th ASEAN Summit adopted the ASEAN Comprehensive Recovery Framework (ACRF)

and its Implementation Plan.
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Articulate ASEAN recovery
strategy from COVID-19
Guide ASEAN sectors to
assess, realign, or expedite
work and priorities

Provide a reference and set
priorities for ASEAN cross-
pillar coordination and
contribution from broader
stakeholders

Outline ASEAN recovery
strategy for engagement
partners and external
stakeholders

Contribute to ASEAN
Community Vision 2025 and
the strengthening of future
resilience

Objectives, Key Principles &

Approach
* Focused
* Balanced
e Impactful
* Pragmatic

* Inclusive
* Measurable

*  Whole-of-ASEAN-
community approach

e Clarity in directions

¢ Synergy and

Approach complementarity with
national response

* Agile and flexible
implementation

¢ Follow a 3Rs phased

approach (Reopening,
Recovery, Resilience)

COMPREHENSIVE

RECOVERY

Enhancing

health systems

Strengthening inclusive digital
human security transformation

ASEAN Comprehensive Recovery Framework:
An Exit Strategy

Maximising the potential
of Intra-ASEAN market
and broader economic

integration

Accelerating

Advancing
towardsa more
sustainable and

Strategies / resilient future

ENABLING FACTORS

; (i) Policy measures and responses, (ii) Financing and resource mobilisation, !
i (iii) Institutions and governance mechanisms, (iv) Stakeholder engagement and partnerships, and

(v) Effective monitoring. 1




7/1/2021

ASEAN Comprehensive
Recovery Framework

Strategy 2: Strengthening

Human Security

*  Further strengthening
and broadening of
social pr i

Strategy 3: Maximising the Potential of
Intra-ASEAN Market and Broader

Ecol

nomic Integration
Keeping markets open for trade
and investment

and social welfare,
especially for
vulnerable groups

*  Ensuring food security,
food safety, and
nutrition

*  Promoting human
capital

ingsupply chain
connectivity and resilience

*  Enabling trade facilitationin the

new normal

*  Elimination of Non-Tariff Barriers

(NTBs)and cutting down market-
distorting policies

+  setting up travel bubble/corridor

framework

*  Ensuring responsive
labour policies for the
new normal through
social dialogue

*  Mainstreaming gender
equality throughout the
recovery scheme and
actions of ASEAN

*  Mainstreaming human
rights in the process of
post-pandemic
recovery toward
resilient region

ing transport
facilitation/connectivity

+  Accelerating sectoral recovery

(tourism, MSMEs), and
safeguarding employment in most
affected sectors

+  streamlining and expediting

investment process and facilitation
and joint promotion initiatives

*  Enhancing Public and Private

Partnership (PPP) for regional
connectivity

«  signingand early entry into force of

RCEP

Strategy 5: Advancing

towards a More

Sustainable and Resilient

Future

*  Promoting sustainable
developmentin all
dimensions

* Facilitating transition
to sustainable energy

*  Building green
infrastructureand
addressing basic
infrastructure gaps

*  Promoting sustainable
and responsible
investment

*  Promoting high-value
industries,
sustainability, and
productivity in
agriculture

*  Managing disaster risks
and strengthening
disaster management

*  Promoting sustainable
financing

Enabling Factors: (1) Policy Measures and Responses; (2) Financing and Resource Mobilisation; (3) Institutions and Governance Mechanisms;
(4) Stakeholder Engagement and Partnerships; and (5) Effective Monitoring

= Promote the establishment of community-based integrated care support models for
older persons including support system for family and carers for older persons,

Key Priorities in the ACRF along Strengthening
Human Security and Advancing towards a More
Sustainable and Resilient Future

including by utilising the ASEAN Centre for Active Ageing and Innovation (ACAI)

= Develop disability inclusive resilience plans including risk assessments, emergency
response plans, and recovery and rehabilitation plans, and allocate resources, and
ensure active involvement of persons with disabilities, particularly children, women,
youth and elderly/older persons

= Promoting Regional dialogues and joint analysis on urgent social protection responses
through facilitating peer learning and dissemination of good practices with respect to
short-term social protection response and medium-term social protection sys

building.

16
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Key Priorities in the ACRF along Strengthening
Human Security and Advancing towards a More
Sustainable and Resilient Future

= Development of ASEAN voluntary and non-binding guidelines on protection of migrant
workers in crisis situations including health pandemics that is gender sensitive

= Providing human capital assets, ensuring equal access to and control over productive
resources and services and fostering enabling environment for decision-making and
leadership for rural women and rural youth

= Develop guidelines on social protection for the elderly, especially older women with
focus on financial security during old-age

= |ntegrating gender equality into policy strategy, planning and monitoring processes by
all government institutions and strengthening human resources, knowledge and

capacity

Key Priorities in the ACRF along Strengthening
Human Security and Advancing towards a More
Sustainable and Resilient Future

= Enhancing gender data and evidence on the impact of COVID-19 pandemic on women
and girls

= Advancing Women, Peace and Security in the ASEAN Region

= Strengthening social protection during disasters (including pandemic) at the regional
and national level, with reference to the ASEAN Guidelines on Disaster-Responsive
Social Protection (DRSP)




Thank you.
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Life-cycle approach: ¥y
Challenges and Opportunities of Older Persons for a~,l
an Inclusive Society in Changed Socioeconomic '

during and after the COVID-19 Pandemic

Rintaro Mori MD PhD MSc FRCPCH

Regional Adviser, Population Ageing and Sustainable Development
Asia-Pacific Regional Office, UNFPA

Visiting Professor, Graduate School of Medicine, Kyoto University
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Life-cycle approach
https://www.youtube.com/watch?v=CRwlo27Qa8k

ofe

3,

Figure 5. UNFPA's life-cycle approach to population ageing

INTELLIGENCE AND
KNOWLEDGE SHARING

DEMOGRAPHIC
ASSISTANCE

POLICY GUIDANCE AND
TECHNICAL CONVENING

Data collection
and analysis

IONSHIPS

Data collection
and analysis

Data collection
and analysis

CONCEPTION
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Life-cycle approach
https://www.youtube.com/watch?v=CRwlo27Qa8k
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Age specific profiles of consumption and labour income (Japan)

Per capita age specific profiles of consumption and labor income
.- Japan, 1984-2009
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Matsukura 2015
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Population ageing and low fertility: Life-course E Et:@
Population ageing and low fertility: Life-course E E%}

development and work skill
and education training Child-bearing

=ilil) Higher education and Work
development
work skill training

and education Ch|Id bearing
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Choices must not only be allowed but be supported

training Child-bearing

Higher education and Work

work skill training

Child-bearing

Life-long flexible choice of education, childbearing, work, and care

000
X
@
oo

Current policy framework does not often match the population’s needs necessarily

Chronological age is no longer an accurate index for the person’s needs, functionality, well-being

Ageing is an individualised process and each person’s needs, functionality, well-being should be respected
Life-long flexible choice of education, childbearing, work and care is the key for the future policy framework

CHOICES MUST NOT ONLY BE ALLOWED BUT BE SUPPORTED
DON'T BE SCARED — ALL PEOPLE WOULD LIKE TO CONTRIBUTE TO THEIR SOCIETIES BY NATURE




Our recent works

Social policy catalogue for population ageing: A scoping review
https://asiapacific.unfpa.org/en/publications/social-policies-catalogue-population-ageing

Working Paper No. 1: Policy responses to low fertility: How effective are they?
https://www.unfpa.org/publications/policy-responses-low-fertility-how-effective-are-they

Working Paper No. 2: Low fertility: A review of the determinants
https://www.unfpa.org/publications/low-fertility-review-determinants

Japan case study: Changing policies on the work-life balance in response to demographic challenges
https://www.tarsc.org/publications/documents/FCH%20Japan%20case%20study%202019.pdf

COVID-19 Regional technical guidance note on older persons

https://asiapacific.unfpa.org/en/publications/unfpa-covid-19-regional-technical-guidance-older-persons
COVID-19 and older persons in Asia-Pacific: 2020 in review
https://ageingasia.org/monitoring-covid-19-impact/
Addressmg populatlon ageing in Asia and the Pacific reglon A life- cycle approach

Low fertility:
A review of
Vet
My 3018 Working Paper No. 2
oo
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Population ageing and decent work [l 5 B
in ASEAN il /ol NI

GENDER DECENT WORK AND REDUCED
EQUALITY ECONOMIC GROWTH 1 INEQUALITIES

Sabine Henning, PhD

/‘/i =

Chief, Sustainable Demographic Transition Section, -

Social Development Division, ESCAP
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Older Persons for an Inclusive Society in ASEA+3: —~E
Strengthening A More Resilient and Inclusive Society
During and After the COVID-19 Pandemic” - 28-29
June 2021, Virtual Conference
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MOVING FORWARD TOGETHER
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MOVING FORWARD

2020: Over 630 million older persons in the Asia-Pacific region
— ASEAN+3 has some of the largest ageing populations

Number of people aged 60+ in the Asia-Pacific region (thousands), 2020

Japan; 43,412

Thailand; | gladesh;

Indonesia;
Russian 27,521

Fede-
ration; |Pakistan; )
China; 249,778 India; 139,612 32,706 14,886 11,989 [ 11,870 [ 11,022

Source: United Nations, Department of Economic and Social Affairs, Population Division (2019), Worly Population Prospects 2079 . Accessed 23 April 2021.




ESCAP compiles and reports on population
ageing data (www.population-trends-asiapacific. org)

2020
ESCAP

population 2020
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https://bit.ly/3wTe5DH : : https://bit.ly/35X7vjL
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COVID-19 pandemic impact on older
persons

@ESCAP ”~

MovI

Life and death Vulnerability
Serious morbidity and mortality rates from COVID-19 Essential health-care and social support that older persons
are significantly higher among older persons. An often rely on is under pressure. Almost half of all COVID-
estimated 66% of people aged 70 and over have at least 19-related deaths worldwide have occurred in long-term

one underlying health condition.

/

Economic well-being
The pandemic may significantly lower older
persons’ incomes and living standards,
compromising their overall access to health
care and other health-related supports. Pandeinic

Responders
Older persons are not just passive victims. They are also
responding. They are health workers, caregivers, and
among many essential service providers.

Source: United Nations, “Policy brief: the impact of COVID-19 on older persons” (May 2020) Available at https://www.un.org/development/desa/ageing/wpcontent/uploads/sites/24/2020/05/COVID-Older-persons.pdf

care settings.

Mental health

Social distancing can take a heavy toll on
the mental health of older persons.
Living alone and being more digitally
COVID-19 disconnected than others, the risks are
higher for older persons

\ Abuse and neglect

In 2017, 1 in 6 people were subjected to abuse. With
lockdowns and reduced care, violence against older
persons is on the rise.
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Shifting age structures in Asia-Pacific
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Source: United Nations, Department of Economic and Social Affairs, Population Division (2019), World Population Prospects 2079 ~ Special Aggregates, Online Edition. Rev 7; United Nations, Department of Economic and Social
Affairs, Population Division (2019). Accessed 27 April 2021.
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ASEAN countries at different stages of
population ageing

Speed of population ageing = number of years required or i for p

ofy
aged 65 or over to rise continuously from 7 to 14 per cent (measured from 1950 onwards)

Viet Nam [ x|
Indonesia I
Myanmar [ ]
Brunei Dorussalam Bl
Lao People’s Democratic Republic I
0 e a0 e w0 s e
Yoor /number of years

Source: ESCAP calculations based on: United Nations, Department of Economic and Social Affairs, Population Division (2019), World Population Prospects 2019, Online Edition and Kinsella, Kevin and Wan He (2009). "An Aging World:
2008". International Population and ESCAP (2021), 2020 Older persons in ASEAN in numbers https://bit.ly/35X7vjL
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Madrid International Plan of Action on Ageing
(MIPAA)

§116 ... The aim of the International Plan of Action
is to ensure that persons everywhere are able to
age with security and dignity and to continue to
participate in their societies as citizens with full
rights.

@) SUSTAINABLE Py
” DEVELOPMENT =«m=ALS

Priority direction:

Older persons and development

Advancing health and well-being into old
age

Political Declaration . Ensuring enabling and supportive
Madrid International environments

Plan of Action on Ageing

e, @ESCAP 7

o,
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MIPAA - pillars and priority directions O,

=
madvid

1. Active
participation in 2. Work and the 1. Health promoting 2. Universal and
society and ageing labour force and well-being equal access to
development throughout life health-care services 1. Housing and the 2. Care and support

living environment for caregivers

3. Rural
4. Access to
development,
S knowledge,
migration,

education, training

urbanization

4. Training of care

2 QB [FEEaIEan: providers and health

HIV/AIDS .
professionals
5. Intergenerational 6. Eradication of
solidarity poverty
3. Neglect, abuse and 4 ¢ .
: | health violence . Images of ageing
7. IncomeiS(I-:-cunty, Sr.] Mzntaf el 6. Older persons with
socia 8. Emergency eeds ot olde disabilities

protection/social
security, poverty
preventio

o g ersons
situations P
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15-65 age cohort shrinks as older cohort
grows: a new definition of “working age”

400 %g

g
S 350
i
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&
ey
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g total population
o
= 100 e
°

50

0
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—0-14 8-15-64 %65+

Source: United Nations, Department of Economic and Social Affairs, Population Division (2019), Wor/d Population Prospects 2079 ~
Special Aggregates, Online Edition. Rev 7, United Nations, Department of Economic and Social Affairs, Population Division (2019).
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ASEAN labour force is getting older

Median age of the working-age population in ASEAN ies (years), 2020
Lao People’s Democratic Republic 34.4
Cambodia 349
Myanmar
Malaysia 6.

Philippines

Brunei Darussalam

©w w @
5 k N
N IN o

Viet Nam 8.

Indonesia

Singapore 437
Thailand 437

Source: International Labour Organization (2020). ILOSTAT database. Online. Available from
https://ilostat.ilo.org/data/ and ESCAP (2021), 2020 Older persons in ASEAN in numbers https://bit.ly/35X7vjL.



In Asia and the Pacific people live between 19
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and 30 years beyond retirement

Life expectancy at the respective retirement age

30

2

u

2

o

1

ul

Years

1

o

(92

o

Viet Nam China Iran (Islamic  Singapore

Retirement age
60 57
60 57

Republicof) g Males

Fiji Thailand Sri Lanka  Indonesia

B Females

Source: ESCAP calculations with data from United Nations, Department of Economic and Social Affairs, Population Division (2019), World Population Prospects 2019 ~ Special Aggregates, Online Edition. Rev 1, United
Nations, Department of Economic and Social Affairs, Population Division (2019).
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Living longer but not always healthier

Life expectancy at birth in ASEAN countries, 1990-2050

%0

Years

1990 1995 2000 2005 2010 2015 2020 2025 2030 2035 2040

. —.— . —.— —e—
Bunei  Cambodia Indonesia looPeople’s Malaysia  Myanmar Philippines
Darussalam Democrafic

Republic

-
Singapore

2045

—
Thailand

2050

.
Viet Nam

Healthy life expectancy at birth, women and men, and years spent with impairments, 2016
(defined as the difference between life expectancy at birth and healthy life expectancy at birth)

s 688 [ - 75
Brunei Darussalam 670 75 I
5 621 7 -5
Cambodia s 75 )
5 630 106 JERERS
Indonesia 604 [XIM - 53
Lao People’s 588 LEE - o902
Democraiic Republic s LM - o7
. 681 100 RN}
Malaysia 653 57 ORI
599 [Tl - o8
Myanmar 569 XM - 637
L 642 [ - 753
Philippines 594 (2l - o7
. 776 75 JREEH]
Singapore 747 s¢ K
. 698 IXEM - sos
Thailand 640 D -7
5 707 [E2l - 7o
Viet Nam 642 [l - 72
o 20 0 50 0 100
B ey i [ I Yeors spontwih i . i
women men women men

Source: ILO, World Social Protection Data Dashboards, online. Accessed 21 April 2021 and ESCAP (2021), 2020 Older persons in ASEAN in numbers https://bit.ly/35X7vjL



Healthy lifestyle and continuous learning are
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key to longer and more active lives

Rethinking work-life to enjoy the extra 20 years throughout life

60 years

Sources: Adapted from Expert Group Meeting on Measuring Population Ageing - Bridging Research and Policy. Aealthy ageing — what

Is it can we measure it & use it Dr. Ritu Sadana. Ageing and Life Course, World Health Organization, Geneva (25 February 2019).
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Older women outnumber older men

Brunei Darussalam

Cambodia

Indonesia

Lao People’s Democratic Republic
Malaysia

Myanmar

Philippines

Singapore

Thailand

Viet Nam

Percentage of women and men aged 60 or over and aged 80 or over in ASEAN countries, 2020

60+ 80+
50.2 49.8 53.0 47.0
| 631 369 |
579 421 67.8 32.2
B woren [l Men

Source: ESCAP calculations based on United Nations, Department of Economic and Social Affairs, Population Division (2019). World Population Prospects 2019, Online Edition, Rev. 1 and ESCAP (2021), 2020 Older persons in ASEAN in

numbers https://bit.ly/35X7vjL
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Many informal sector workers in ASEAN

Informal employment, males and females, latest available year
(percentage of total non-agricultural employment), latest available

100
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&
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Y 40
]
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20
0
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£ % 2 5 g 5
c 5 % < w 3
© -
> © < Q2 S 5
= = - > = 5
a
‘o
c
Male 4 Female 2
o

Source: International Labour Organization, ILOSTAT database . SDG Indicator 8.3.1 - Proportion of informal employment in total employment by sex and sector (%) — Annual (Economic Activity: Non-agriculture) Accessed 23 April 2021.
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Pension coverage is low in most
ASEAN countries

100 Legal coverage of old age mandatory contributory pensions, as percentage of working age population
90 (Latest available year)
80
g 70
‘g 60 °
¥ : :
3 ° ° A
& 30 o A 2 -
° A
° =
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Qv"é\

H Female A Total e Male

Source: ILO, World Social Protection Data Dashboards, online. Accessed 21 April 2021
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In ASEAN, most older persons (65+) live with their
children - but this is changing

Percentage of population aged 65 or over living in
a one-person household, latest available year
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Source: United Nations, Department of Economic and Social Affairs, Population Division (2018). Database on the Households and Living Arrangements of Older Persons 2018, Accessed 8 October 201
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Access to technology is important — older
persons must be included

Individuals owning a mobile cellular telephone, by gender, percentage of population of
the respective broader age group, latest available year

100
90
80
70
60
50
40
30
20
10

Total Population (percentage)

Georgia

Hong Kong, Indonesia

China

025-74 Male

Iran (Islamic
Republic of)

025-74 Female

Source: ITU World Telecommunication/ICT Indicators database, 24t Edition, Accessed 23 April 2020

Japan Kazakhstan Macao, China Singapore

B 75+ Male

B 75+ Female

MOVING

Uzbekistan



Closing the digital divide for the well-being and
decent work of older persons — good practices
from Asia and the Pacific

Information and

Asia and the Non-Communicable e
PP ~ Communications
Pacific’s D!seases Technologies (ICTs)
number of persons are diseases not are technological tools
over age 65 will more resulting from an used to collect,
than double in size acute, infectious transmit, store, process,
from process that create, share or
703 million in 2019 to require long-term exchange information
1.5 billion in 2050 management and care electronically
ICT TYPES .
Secessecseccseciececncccecctecstecs scccncccnens https://bit.ly/3gVdMT9
Management | Communication |Decision Support| Information
Systems Systems Systems Systems

Source: ESCAP (2021), Enhancing the Role of Information and Communication Technologies in Health Care for Older Persons in Asia and the Pacific, Policy Brief No. 2021/3, https://bit.ly/3gtooMv and ESCAP (2021), Using Information and
Communication Technologies to Address the Health-care Needs of Older Persons Managing Chronic Disease —
A Guidebook and Good Practices from Asia and the Pacific https://bit.ly/3gVdMT9
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Fourth Review and Appraisal of the MIPAA in
Asia and the Pacific — next steps

2021: national reviews (survey) + capacity-building;
stakeholder consultations + preparation of
documentation
Jan. — March 2021 nomination of ageing focal points
June — October 2021: national reviews with survey + capacity-
building
May 2021- May 2022: consultation with MSs, stakeholders, UN
entities

Dec. 2021 - June 2022: preparation of documentation

2022: Regional Review meeting (intergovernmental) Asia
and the Pacific

2023: Global Review meeting (intergovernmental) — 615t
Political Declaration session Commission for Social Development

Madrid International . . . ..
Plan of Action on Ageing 2023: 79th session Economic and Social Commission for

Asia and the Pacific




THANK YOU

Follow us
www.population-trends-asiapacific.org

. WWW.unescap.org unescap unitednationescap

m united-nations-escap u unescap n unescap

For further information, please contact: escap-sdd@un.org
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