:’Ur'l %g...-. .

b oea HTAEINTYARR

vt ToR SR e

o.DT------ sesssss

...........................

i 97 7212/1430

399 weAeYATIeiUsTTIdTusnaNgRsaUTHT B AU

and

gu  o5UA nsufINTTHgIey

a =

dafidundiy  Wameiusznduiusvinansausy

U a e
AEMSWRIUTININYINTUUBY

auuEslne waunane nanw 10240

24 WyAINBU 2568

nﬁmﬁamﬁﬁaamq

............

’ L3
ANNUUUMUTNANWAUUTUTAEIAT

By
i SRR

. “\6 %?5

A28 AMEWAILINSNEINTUL B an iUt i anauuInseans ladalasanisnausussezdy

Uszand 2569 dwduguims wamihau warypainsiumhenuvesiu lagyuwsneme@uaiianiiuiai

UYNUIMLAZNUIN S7UDIN1TARAUITABEATUNITIANITWREATTWAIUIDIANT é’uwﬂwlﬂgjmﬁumﬁauﬂﬁ

wWasuuladiussaaaidediend Wusia wavnagvsuasesnnis

lneivangasinausy 310w 11 wingas Al (Sneazidennuanansiuy)

- wangAINISWRILEUIMIIEAURY (Supervisory Skill for Talent Management)

- NANGATNTNAILIFUSNTIEAUNANS

(Organization Planned-change Alighment and Application)

- MANgAINTUIMISHAsRISWensuyedlUgasAnisealu (HROD Cutting Edge)

- hangaInagns HR gAANI1953Aa (Strategic HR as A Business Partner; HRBP)

- HANGATNITINIUAUNITHAIUIAULUUBIATIN (HRD Blueprint)

- nENgATNITUIMININAN SUJUATINaENSINEN THRILI9ANST (SPMS for OD)

- MANEATHALETUGVAEAWEHR (Mindfulness-based Well-being Promotion; MBWB)
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(Beyond Management Leadership Innovation for organization Success)
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(Super Mission: Train the Trainer)
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1. NENgAIINBIANAATUNIVIAR A1UIIVINTRAUIMININTUYREUATDIANTS (HROD)
- nAUng Tuianswnig Seuduns-ans 1aan 9.00-16.00 .
- AANLAY YBNLIANSIYNTS Online 89A1S WS WeYE 11an 18.00-21.00 u.
On-site L&N3-019iA8 1381 8.30-15.30 1.
2. vAngasineneansuntidia suiduimaniuaznistueiaussdnis (OSCa)
- mAUnd Tuansanis Beuduni-ans 1ia1 9.00-16.00 .

- MARLAY UBNLIANSIUNIS (On-site 1@15-019RE 1381 8.30-15.30 U.)

szAUUS QLN

1. Doctor of Philosophy Program in Human and Organization Development Innovation (HODI)
VaNgRsMWve-nwgangy Seuani-e1ied 1ian 9.00-16.00 U.

2. Doctor of Philosophy Program in Human Resource and Organization Development

VANERSUINYIF Seuans-o1ind 1ian 9.00-16.00 U.

TunisliapeRauIMIneInTuLed 3vaAuoYATzilsErduiusNMsiuadasdn@nwaangn
Tiduyaainslunuisauvesiiu niedaula lesauisofnwisivazideanangnssieg wWudulay

www.hrd.nida.ac.th, Email: hrd@nida.ac.th, Facebook: hrd.nida.ac.th
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Ph.D. HROD

(International Program)

Doctor of Philosophy in
Human Resource and Organization D
(International Prog

AUN-QA WORLD-CLASS FLEXIBLE STUDY SCHOLARSHIPS
ACCREDITED FACULTY OPTIONS AVAILABLE

&5 Co-teaching between Blended Learning or 100 % and 50%

=5 TON-

(€ ...my Thai and International 100% Online Tuition Fee Waived
Scholar




Program Information

The Ph.D. in Human Resource and Organization Development (HROD) is designed to develop
advanced scholars and practitioners who are capable of transforming people, organizations,
and societies. The program integrates global research perspectives with real-world applications,
enabling students to understand complex organizational dynamics from both local and
international viewpoints. Students will cultivate strong research capabilities, innovative HRD
insights, and evidence-based problem-solving skills—empowering them to design strategic
interventions, lead meaningful change, and generate impactful knowledge for the future of
work.

Become a Glosal Leader & Change-Maker

Study Plans Plan 2.1 Program Durations

1 Year

Plan 1: Research Track

Plan 2.1: Coursework Track of coursework
Track A (Onsite 45%, Online 55%) Graduate in as early as
Track B (Online 95%) ' %
Plan 2.2: Coursework Track (Master + Ph.D.) 3 yea rs
3 z U=U
Program Structure % Application Timeline 5
AT y First Round Second Round
- HROD 6000 Inquiry Strategies for HROD Research (1 Credit) : Applicaﬁon January 16 June 5
. Core Courses f nMgﬂiénhanﬂbW } Deadliﬂe 2026 2026
+ HROD 8001 Strategic Human Resource in Global Context (3 Credits)
- HROD 6002 Organization Devefoam_en( and Change (3 Credits) e .
| . ::i?azofgznip;;(g:‘g:;?y&lnquw in Human Resource and Organization Inter\”ew January 24! June 13’
; ' St Date 2026 2026
i —
- HROD.6003 Oualtative Rescarch for Humman Resource aod OrgamiSatit Result February 4, June 24,
. z:vcec‘)ﬂzonc‘):néizie::sv)eﬂesezrch for Human Resource and Organization Announcement 2026 2026
| Development (3 Credits)
CEN——— Commoncement July 26,2026
= date for study
= HROD 7101 Human Resource and Organization Development Theory
Development (3 Credits)
- HROD 7102 Learning and Development in the Workplace (3 Credits)
i = HROD 7103 Ethics in a Workplace and Ethical Global Issues (3 Credits)

Plan 1 (1.1) THB 433,000.-

, . - N mgm
@ Eicctive Courses e Tuition Fees  plan2(2.1) THB 758,000.-
5 ::?e?cﬁ:::::.g?;?:fmgen(e in Human Resource and Organization Plan 2 (2_2) THB 948’500

« HROD 7202 Leadership Development (1 Credit)

+ HROD 7203 Communication in Organization Development (1 Credit)

+ HROD 7204 Knowledge Man & Learning Organization (1 Credit)
= HROD 7205 Professional Consultant (1 Credit)

« HROD 7206 Advanced Organization Development (1 Credit) Type 1: Fu" TUition Waiver

» HROD 7207 Strategic Performance Management (1 Credit)

. HROD 7208 Analytics and Innovation in Futuristic Human Resource and SChOIa rSh ips (FOI‘ full-time students)

Qrganization Development (1 Credit) . +1 H
« HROD 7209 Sufficiency Economy Philosophy for Sustainability (1 Credit) T\/pe 2: Full Tuition Waiver

+ HROD 7210 Talent Development (1 Credit) . 0, H* H
= HROD 7211 Selected Topics 1 (1 Credit) Type 3' 50/° T""tlon Walver
= HROD 7212 Selected Topics 2 (3 Credits)

@ seminar / Dissertation — 1

« Seminar 1, Seminar 2. Seminar 3 (1 Credit)
« Dissertation (36/48 Credits)




| SWRD W‘g Graduate School of Human Resource Development
L (1) National Institute of Development Administration

PH.D. (HUMAN AND
ORGANIZATION
DEVELOPMENT

INNOVATION)

FROM INNOVATION TO
4 SUSTAINABILITY
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PH.D. (HUMAN AND ORGANIZATION DEVELOPMENT INNOVATION)

KangasninaduoinooAUs:=Nou Na1ArY 2 o0AUS:NdU AD udaNssU La:
NISWaUIWUUgLa:aoAMSs TagliunIsusuINISUdVLUDHKINOAD0AULTIGD8NU

EXPEXTED LEARNING OUTCOMES ‘ e O@ i
| —
L

& World and Indigenous Perspectives E Innovation Creation & Sustainable Leadership
(JuuuaviBvainaua=raviu) [awsnaswassAudanssy] [Dmn:cgmasjmgjuﬂu]

(V] Ethics and Morality (V) Human Intelligence & Scholar Instinct

[JAtusssuLla=v5asssu) (Jruryndvuyes)

[Ayuionyiunivduinis]

PROGRAMME INFO

Semester 1 Semester 2 Semester 3 wWu 1.1 Inendwus 48 KudeAn
| | I i u, =R 9120MSISIUSIBIVNWUIEU
| | I (48 Kusana) loeludukiaeha

PROGRAMME DURATION = _ -
lHNu 2.1 Anwsie3u 27 KUdean

1 Year * 4 (63 Hlj:)ﬂﬁt'l) Snendwus 36 KUdaAN

*AwIEn15ISous1930UYY Coursework

LA uAEIUDINGY 1977 09:00 - 16:00 U. “Nu. 22 ARRISTHIYT 42 KUIEne
JansisyunIsaouuLy Block Course (90 Kudafia) nenuwus 48 KUsena

a13wnawIsaus=nauTlaKkavisSsudIu

*  919159uAzUNITINIsTUNRIIngAY

(@ Core Courses o undveluanniudve

; s
HODI 6001 Integrated Innovation for Human and Organization Development o 5 “ "j =n
- P
HODI 6002 Epistemology & Inquiry Gg"ﬂ'?l!uﬂuTUU']U?Nﬂ'lﬂS_‘?HFJ.—iﬂﬂUU .[
HODI 6003 Theory Development for Human and Organization Development L4 n)_fi’oﬂy']

* GUSRISVANIS / Wilsenounis & i,; :
i = ® - o = o — — =<
HODI 6004 Advanced Qualitative Research undgu’ﬁ?ummomuwmswmquuy e

HODI 6005 Advanced Quantitative Research N?@ﬂ?fﬂrﬂf”?@\’ﬁn"f

(@) ‘Research Methodology

@

Specialized Field Courses

HODI 7101 Futuristic Human Development

HODI 7102 Innovative Organization Development

HODI 7103 Entrepreneurial Leadership / ] L] —
A1l¥v190aaaKangas \
@) Elective Courses 692.500.- U1n

HODI 7201 Cultural Intelligence in Hurman and Organization Development

HODI 7202 Communication in Organization Development * -

HODI 7203 Knowledge Management & Learning Organization un.un-l SFIME

HODI 7204 Human and Organization Development Audit Evaluation P i - .

HODI 7205 Professional Consultant (WuTdawwnurinisyasunuvavkangas)

HODI 7206 Digital Organization and Society * »

® ey Msaum'ﬂiidw?umsd'lLauama\ﬂuﬁﬁadwds:mmté‘ay

Contact K.Peerada (Joy)
www.hrd.ac.th/phd-hodi

Scan the QR code to

: ENROLL NOW
e Tel : 094 - 742 -9353 [w]4:% 0
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NIDA

WISDOM s Sustainable Development ‘f\ /ﬂ\\ “,""g“ﬁ
@ dhaeomistd HRD Blueprint ) L) (@R

@ Template MsIJouUHaANIAS

iWaWcuunaussau: K@jﬂ @

@ WSO Waltwu
02-727-3475 uono 094 742 9353
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SPMS for OD
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1 misdarin Competency Model uas
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7-8, 14-15 waunAU 2569
fu anUudrufiawcuuusKisAaas (NIDA)
09.00 - 16.00 u.

< Online: 0.5 3u s
28 wauMAU 2569 o
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(GamunauaztRAUSNY) ~
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Master of Sclence Program.m
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in Human Resource and Organization Development
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WauunAaulALlOuUlnUSKIsIo91BW USK1SAUASYIA USKISVILASYIDavANIS
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kangasiuiu
wouunaussau:
(ELOs)

Digital Intelligence

Ethical and Sustainability
Orientation

Change Agent

Innovative HROD Interventions
Design and Development
Life-long Learning to

Keep up with HR-Trends

Effective Communication

Research Skills

X10

ELIEERGLIC

Q Guui NIDA
Susau: ouauns—our—ms
a1 09.00-16.00 u.
SualinsUa: 4 ASY
fKuanssualns >> hrdnide.ac.

Q Swuaa onllne -
SuSsu: SVAISWS waKaud
Loan 18.00-21.00 u.

Q Sour NIDA_
SuBsu; 1@s-onad
19a1 08.30-15.30 u.
SualiasUa: 2 ASY
n§oh’ 1 qarAu - SuoiAu
ASoA 2 unsIAU - DunAL

7 ﬁ1t&d1auaamaﬂa

MAUNG 103,200 mn
p_‘lnw_!nu 206,700 van

ua=N1s3duwvUnuaNS
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KangaasuSUUsYTKU 2567 Kanaas 2 U 39 Kuouhn

1. nSwenasuuuavudanssy (Innovative Human Resources)
2.MsWcuunavANS (Organization Development)

awnduien

KanaasAUMSWOULNNEWEINSULLELAzoVAMSUKYUSNUaVUS:INATNg AlduWauLnfnu: 38ms
Woaviasumsieus Aiumsuuvluls=aunisad YaviASau1e Unwauun
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winnssuuasmMIARd e manimensanaulafiviuaata

Innovation and Scientific Thinking for Smart Decision
1'|ﬂ‘?ﬂiiuduﬁull?‘.ﬂ"ﬁL‘iﬂuﬂuﬂlﬂﬂ'ﬁ -
Organizational Behavior and Leaming -

FIUSTILUASNTHRILTBITY -
Ethics & Sustainable Development -

1. awnivenningnnusdiduiansy 2. AMITNENNTINAILTEIANTS
Usznaunigiviuadu 4 390 (12 wdaunn) UsznaunlgiuGaAu 4 31 (12 wilin)
®" 15PENUUUNTWIINTUARR TEUY ua"miﬂi"unpﬂq} o mﬁaanuuuaaﬁnﬁuasixum'm_w?vm'mmu‘uu'
¥ Human Resource Design, System, and Implementation Human Resource System by Design
- r15mmhmmnumwmmnumwmu'ﬁnwLm.-r - n1ﬁﬁqﬁ'u_uazn"ﬁﬁcummﬁma
" Unleashing Talent Potential “ Organization Diagnosis and Development
- r“aﬂ:dﬁua\mwﬁmﬂmnuna'uma“ﬂ'um1“wmlmmﬂn1s ™ isuun1ju?w1ﬁnamsﬂ"ﬁ:mﬁlmﬁqwﬁ'
Employee Experience and Organization Well-Being “¥  Strategic Performance Management System
- rwn:gutxnanmﬂanunﬂm ™ nﬂiﬂamst'uanauwmwamsmauumha
Leadership for Transformation Strategic Commdnication for Change
Jo1on
o NTIBENLUULATANTURAUNITUBIANMS - R pslauasmATANTTUS 6

Organization Design and Architecture

MIUTNSIATINTS INaM SR IINE TN
UaTsIAMs

Project Management for Human Resource

and Organization Development

nalAY MIiAUSneT uazn1saguITy
Coaching, Counselling, and Mentoring

NTUTHISATRBULUITINAENG
Strategic Compensation Management

USHIUANAUS

naufjpsAnsuaznsiansiulanuagaiv@augn
Organization Theory and Management in the Modern
to Post-Modem World
sziiguIsINEuazn I SUGiuR

Research Methods and Research-Guided Practices

Tools and Techniques for Assessment

. Avand mww
Happiclogy

wilalunssenuuunsiGeuntsasy
Instructional Design Essential

NIRRT INTHYEAILANT U1
Leisurely Human Resource Development

n'ﬁﬁummumuua:ﬂ -iaa'muumz.ﬁun SR mMINEINTY UHHtkﬁuﬂ\iﬂn'ﬁ
Gamification and Game Design in Human Resource Organization Development

Labor Relations

mamureUTuasuUuuusRns
Transorganization Development ®

NAIENIRNSTIILASATIIMAIINENY
Cultural Dynamic and Diversity

msiwAnSnsuuuiiaain
Professional Consultancy

gathatlussuy
Blueprint .

AaTU
lork Performance .
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